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ABSTRACT 

The purpose of this study is to analyze the sense of valuation that 

members of the younger Vietnamese generation receive from church leadership 

and the effect of this perception of valuation on the church’s retention of the 

younger generation. The motivation for this study arose out of an 

intergenerational conflict which has existed for some years between the first and 

second generations of Vietnamese church leaders and members. The researcher 

proposed that merging potential leaders of the younger Vietnamese generation 

into church leadership would increase retention of the younger generation in the 

Vietnamese churches.  In order to test this hypothesis, a survey was created and 

filled out by three groups of second generation Vietnamese: Group A consisted of 

those who have remained in the Vietnamese Church; Group B included those who 

had once attended a Vietnamese Church, but have left and are now attending a 

non-Vietnamese Church; and Group C was comprised of those who once attended 

a Vietnamese Church, but now are not attending any church. Thus, the participant 

groups included one “retained” group and two “un-retained” groups.  The seven-

question survey was designed to evaluate seven possible issues related to 

retention, each touching in some way upon the Second Generation’s sense of 

valuation by the First Generation.  The researcher tabulated and analyzed the 

differences in the responses between the three groups.  The results of the study 

show that valuation of the younger Vietnamese by the first generation is an 

essential component for making disciples and retaining and developing future 

leaders within the immigrant Vietnamese church community.   
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CHAPTER 1 

This chapter will describe the cultural and ministry context of the Vietnamese 

immigrant churches in America today, including a description of the intergenerational 

gap between the first and second generation immigrants.   This representation of the 

church will be followed by a summary of the ministry problem as it relates to this study.  

The theological and theoretical foundations of leadership development within the church 

will then be examined, and the chapter will conclude with a description of the model and 

purpose of the research project. 

 

MINISTRY CONTEXT: BACKGROUND OF VIETNAMESE CHURCHES UNDER 

THE CHRISTIAN AND MISSIONARY ALLIANCE 

The story of the Vietnamese Christian and Missionary Alliance Church (C&MA) 

in America begins with the story of the Vietnamese immigration in the 1970s. After the 

fall of South Vietnam, when the last United States military troops left Vietnam on March 

29, 1973, the communists and the South Vietnamese were already experiencing a postwar 

war.
1
  Two years later, during the last days of April 1975, even though the United States 

was still providing some military aid to the south, many Vietnamese people, including 

ordained pastors, escaped the south of Vietnam for freedom before the south was actually 

overtaken by the communists.  Large numbers of these refugees reached American ships 

off the coast, and many neighboring countries such as Thailand, Hong Kong, and 

Malaysia established refugee camps for Vietnamese people.  This situation prompted an 

                                                 
1
 Ronald H. Spector, “Vietnam War” Encyclopedia Britannica, Cited 9 April 2014. Online: 

http://www.britannica.com/EBchecked/topic/628478/Vietnam-War/234639/The-fall-of-South-Vietnam.   
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International Rescue Committee in the United States to decide to set up a rescue and 

resettlement program to work on behalf of Vietnamese refugees. The operations soon 

brought many Vietnamese refugees from Indochina to California, Arkansas, Florida, and 

Pennsylvania.
2
  In August 1980, another influx of Vietnamese boat people arrived 

throughout the Southeast Asian countries of Singapore, Thailand, Hong Kong, Korea, 

Cambodia, Malaysia, and the Philippines.
3
   

Many Vietnamese refugees resettled in America and have chosen the United 

States as their second home. In the Role of Religion in Ethnic Self-Identity, Rutledge 

exhibits that Vietnamese refugees arrived and scattered to almost every state, wherever 

there was a sponsorship for their first time relocation in the United States.
4
 In fact, 

Vietnamese immigrants were encouraged to scatter across the 50 states, an intentional 

effort of a United States’ policy which sought to avoid a heavy economic impact on any 

one state or region. Despite this effort, a high percentage of the Vietnamese refugees 

eventually chose California as their final destination.
5
  However, the immigration process 

required a cultural shift from the home culture into an enormously different shared 

environment which demanded a processing period for adaptation.    

                                                 
2
 George Rupp, “1975: The Largest Refugee Resettlement Effort in American History [IRC at 

75],” International Rescue Committee (June 27
th

, 2008), n.p. Cited 9 April 2014. Online: 

http://www.rescue.org/blog/1975-largest-refugee-resettlement-effort-american-history-irc-75. 

 
3
 Paul Rutledge, The Role of Religion in Ethnic Self-Identity: A Vietnamese Community (Lanham, 

MD: University Press of America, 1985), 1. 

 
4
 Ibid., 5. 

 
5
 Roy D’Andrade, A Study of Personal and Cultural Values: American, Japanese, and Vietnamese 

(New York, NY: Palgrave Macmillan, 2008), 78. 
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As America became a new home for many Vietnamese refugees, Vietnamese 

Christians and pastors saw the need for a weekly gathering to worship God, and they 

experienced their first time of worshiping the Lord together in America in their first 

Sunday service on May 4, 1975.
6
  Within three months, a total of five Vietnamese 

churches had been established in Lincoln, San Diego, Orlando, Hawthorne, and North 

Hollywood, and all of the Vietnamese pastors and Christians gathered together for their 

first conference held at Alliance Theological Seminary in New York on August 4, 1975.
7
  

After the conference, another 15 Vietnamese churches were established in other states, 

and there was a total of 23 Vietnamese churches established from 1975 to 1979.
8
  Even 

though Vietnamese churches were new in America and the number of the Vietnamese 

pastors was limited, between 1979 and 1988, at least 7 additional churches opened to 

meet the spiritual needs of the many Vietnamese Christians nationwide.
9
   

After the first wave of refugees left Vietnam in 1975, many boat people continued 

to find ways to immigrate as early as 1979, and the number of Vietnamese churches in 

the United States soared from 30 churches to nearly 60 churches between 1989 and 1997. 

Many of these Vietnamese boat people had already accepted Christ through evangelists 

who had come to refugee camps to witness for Christ.
10

  Vietnamese-established 

churches nationwide were able to host these Vietnamese refugee newcomers, which 

                                                 
6
 Quang Ba Nguyen, Hội Thánh Ta (Hội Thánh Tin Lành Việt Nam – Giáo Hạt Việt Nam Hoa 

Kỳ). (Fullerton, California: 2000), 5. 

 
     

7
 Ibid. 

 
    

8
 Ibid. 

 
     

9
 Ibid., 6.  

 
10

 Nghia Minh Vo, The Vietnamese Boat People, 1954 and 1975—1992 (Jefferson, North 

Carolina: McFarland & Company, Inc., Publishers, 2006), 152-162.  
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resulted in the existing churches becoming larger in numbers and assuming more 

responsibilities, like providing accommodations and many other miscellaneous needs, to 

help these newcomers resettle in America.  Church members were able to help these 

newcomers learn English, learn to drive, and find jobs.  

The last influx of incoming Vietnamese immigrants, between 1990 and 2003, 

consisted of Vietnamese soldiers and officers who had been associated with the United 

States Army or had served under the government of South Vietnam. These latest 

immigrants were those who had been detained in communist re-education camps for 4 to 

12 years after the fall of South Vietnam and began to arrive in America later, after they 

were released.
11

 Many of these former officers and former solders of the South 

Vietnamese government became Christians after they received assistance from the 

Vietnamese immigrant churches in the United States.  However, a majority of these 

Vietnamese veterans stopped attending church once they were able to take care of 

themselves or began to receive direct support from their relatives who had resettled prior 

to their arrival.  

The Vietnamese churches in America were established because Vietnamese 

pastors who had left Vietnam right after the fall of South Vietnam decided that they 

should continue to serve the Lord in this new land among the Vietnamese immigrants in 

the United States.  Since English was a second language which a majority of the 

Vietnamese immigrants could not speak fluently, they were encouraged to take English 

as a second language classes. However, many of the Vietnamese immigrants were not 

                                                 
11

 Seth Mydans, “Old Soldiers: The Last Refugees Free to Leave Vietnam,” The New York Times. 

Cited 16 December 2014. Online: http://www.nytimes.com/1992/09/14/us/old-soldiers-the-last-refugees-

free-to-leave-vietnam.html?src=pm&pagewanted=2&pagewanted=all. 
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able to continue their education in America, except for those children who had 

accompanied their parents to America at an early age.  

Many of the Vietnamese pastors were among those who did not have the 

opportunity to pursue further education.  These pastors volunteered to plant new 

Vietnamese immigrant churches in America and made an effort to plant as many new 

churches as possible within the Vietnamese Christian community during the early 1990s.  

While the Vietnamese pastors were planting new churches, they often obtained extra 

work to supplement their family’s income, and they did not focus on further academic 

training in seminaries to equip themselves for their ministries in America.           

 

CULTURAL CONTEXT 

Since China has had a very special relationship with Vietnam since the Bronze 

Age, when the kingdoms of Van Lang (c.800–258 BC) and Au Lac (257–208 BC) in 

North Vietnam were invaded by the Chinese emperor Wu of the Han Dynasty in 111 

BC,
12

 Vietnamese culture and literature were influenced by the worldview of Confucian 

orthodoxy due to the dominance of the Chinese empire over Vietnam for over one 

thousand years.  Thus, the Chinese religious worldview was disseminated widely in the 

Vietnamese territory for centuries. 

According to Shelton Woods, the Chinese empire shaped the Vietnamese world 

through political, military, and economic power.  Furthermore, Woods suggests that 

historians estimate that the majority of people in Southeast Asia have been influenced by 

                                                 
12

 Mary Somers Heidhues, Southeast Asia: A Concise History (London: Thames & Hudson, 2000), 

89. 
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the doctrines of the Chinese scholar, Master Kong Fuzi, known as Confucius (551–479 

BC).
13

  Confucianism teaches that there are three elements in our universe: heavens, 

earth, and humanity.   In view of this triad, human beings should maintain harmony in the 

relationships within their families as peacefully as the harmony between the heavens and 

the earth.  Confucius believed that such relationship orders as ruler-subject, father-son, 

husband-wife, older brother-younger brother, and friend-friend are orders that have been 

established through the cosmos.   

Because of this influence, Confucius greatly impacted the Vietnamese religious 

system which embraces the virtue of harmony, and it became the goal for households to 

demonstrate a harmonious way of living between the members within a household.  In 

other words, harmony can be achieved when all members honor the high power distance 

relationships between parents and children, husbands and wives, brothers and sisters, and 

so on.
14

  As a result, Vietnamese immigrants are still heavily influenced by this 

worldview within the Vietnamese church setting, where the pastor, in the role of 

overseer, is considered to have the highest power, and others must perform their roles 

properly according to the hierarchic structure as a principle method of “face-saving” 

behavior.
15

   

In Cultures and Organizations, the authors Geert Hofstede, Gert Jan Hofstede, 

and Michael Minkov convince their readers that trends of power distance are rooted in 

                                                 
13

 Shelton Woods, Vietnam: An Illustrated History (New York: Hippocrene Books, 2002), 15. 

 
14

 Paul Rutledge, The Role of Religion in Ethnic Self-Identity: A Vietnamese Community (Lanham, 

New York: University Press of America, 1985), 29. 

 
15

 Ibid., 29. 
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the family, with varying intensity in different cultures.  According to the authors’ 

illustration of the power distance index values for 76 countries and regions, Asian 

countries, especially Vietnam, are considered to be at the higher end of the power 

distance scale.
16

 Since Vietnam is identified as one of the highest power distance 

countries in the world, this characteristic is evident in its high power distance 

relationships; children are subject to show their obedience toward their parents, and a 

younger brother or sister should also submit to the older siblings within a household.
17

  

Power and authority issues are of prime importance, and every member of the household 

must practice them every day; this is a basic virtue according to the worldview of 

Confucianism.  Without a doubt, this tradition has influenced the Vietnamese churches 

worldwide.   

Therefore, according to the present author’s evaluation, if the reader looks at a 

church as a workplace, there is no doubt that the first-generation Vietnamese who 

resettled in the United States are still practicing their cultural power distance relationship 

patterns within the church, wherein the pastor is the supreme power and others are 

subordinate, lacking authority and equality. This relationship persists because such 

traditions have been ingrained in the minds of a country in which Confucianism has 

dominated for centuries.  As a result, the title of pastor within the Vietnamese church 

                                                 
16

 Geert Hofstede, Gert Jan Hofstede, and Michael Minkov, Cultures and Organizations: 

Intercultural Cooperation and Its Importance for Survival (New York: McGraw Hill, 2010), 58-59. 

 
17

 Ibid., 67. 
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tradition has been enhanced to a symbolically dominant title to make him look as 

powerful as possible.
18

   

In Chinese society, people believe that the emperor who dwells on the throne is 

given the power to rule by deities from heaven, and thus, showing submission to an 

emperor is an act of obedience, similar to a person submitting him or herself to deities in 

heaven.  In other words, an earthly emperor is a mediator between the heavens and earth, 

and subjects should be eager to please their emperor.
19

  Because the Chinese religious 

doctrine has been influencing Vietnamese lives for more than one thousand years, this 

mindset has become entrenched in the Vietnamese consciousness from generation to 

generation.  As a matter of fact, today, many of the Vietnamese church leaders worldwide 

still view the pastoral role with the perception that this position is beyond attainment for 

most people—a position full of power and splendor.
20

  Recognizing the benefits of this 

position, many Vietnamese Christians passionately seek to become a pastor in order to 

obtain such glory with a title to impress others, and pursuing this title becomes an idol for 

many first-generation Vietnamese, both in Vietnam and outside of Vietnam.  These 

culturally high power distance traditions have been built from generation to generation, 

and Vietnamese people do not have any doubts about the power of their leaders or their 

responsibility to show submission.   

                                                 
18

 Geert Hofstede, Gert Jan Hofstede, and Michael Minkov, Cultures and Organizations: 

Intercultural Cooperation and Its Importance for Survival (New York: McGraw Hill, 2010), 77. 

 
19

 Shelton Woods, Vietnam: An Illustrated History (New York: Hippocrene Books, 2002), 18. 

 
20

 Paul Rutledge, The Role of Religion in Ethnic Self-Identity: A Vietnamese Community (Lanham, 

MD: University Press of America, 1985), 29. 
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Furthermore, when the communist regime began to take control in the south, the 

communist government continued to use force to control all civilians who had served 

under the former government.
21

  They took the lives of many of these government 

servants and put others in re-education camps after the fall of the South; in addition, they 

tortured family members, such as soldiers’ spouses and children who remained at home.  

Police stations nationwide used loudspeakers to announce their propaganda regularly 

from early morning till late evening, Monday to Sunday, with a very loud voice through a 

cassette tape that recorded the lecturer in advance to make sure the entire block of each 

precinct heard about the war victories of the communists.   

Besides brainwashing people in the re-education camps and through the 

loudspeaker recordings, the communists also ordered every teenager from each 

household to wake up early every morning for a name check at the local police station; 

this was known as a mobilization order and occurred from 1978 to 1986.  The local 

communist police station did this to make sure that people would know who was in 

control of the country.  At the same time, a police official could give an order for any 

person to come to their nearby station to be interrogated if there was anything that looked 

suspicious.  Many first-generation pastors replicate these practices within their church 

groups, as they believe that they have authority to interrupt a group’s discussion or 

meeting at any time.  

Because of the use of such propaganda to abuse people’s freedom of speech, 

Vietnamese civilians experienced many years of suffering under the communist 

                                                 
21

 Michael Benge, “Vietnam: How the Communist Grinches Stole Christmas,” n.p. Cited 13 

March 2015. Online: http://www.frontpagemag.com/2015/michael-benge/vietnam-how-the-communist-

grinches-stole-christmas/. 

http://www.frontpagemag.com/2015/michael-benge/vietnam-how-the-communist-grinches-stole-christmas/
http://www.frontpagemag.com/2015/michael-benge/vietnam-how-the-communist-grinches-stole-christmas/
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government, but they also became accustomed to the communist propaganda.  Ironically, 

as mentioned above, the first-generation Vietnamese pastors sometimes treat their church 

members in the same way.  A pastor can even eliminate a particular church member if he 

or she is no longer in the pastor’s favor, especially those who are on the pastor’s staff.  

Church staff and members seldom question any decisions made by their pastor regarding 

church activities.
22

  

 At this point, the reader will begin to understand the reason that the family 

hierarchy is important in Vietnamese culture.  Vietnamese culture has been influenced by 

a Confucius teaching of Chinese philosophy in which children are taught to obey their 

parents as the rulers of the household.  In the same way, in Vietnamese religious practice, 

church leaders have absolute power, and their practice has built a high power distance 

relationship between the pastor and his congregation.  

Yang Liu’s visual illustration excellently reflects the differences between the two 

cultures: East and West (See Figure 1).
23

  According to western culture, an employer or 

manager is more or less equal to his or her employees, whereas, according to eastern 

culture, the employer is like an emperor.  In fact, leaders or pastors within the 

Vietnamese churches typically practice the eastern model; they are the center of the 

congregation.
24

  The book Cultures and Organizations, written by Geert Hofstede, Gert 

Jan Hofstede, and Michael Minkov, gives the reader a fresh look at various styles of 

                                                 
22

 Michael Benge, “Vietnam: How the Communist Grinches Stole Christmas,” Cited 13 March 

2015. Online: http://www.frontpagemag.com/2015/michael-benge/vietnam-how-the-communist-grinches-

stole-christmas/. 

 
23

 Yang Liu, “East Meets West: An Infographic Portrait,” Cited 9 April 2014. Online: 

http://bsix12.com/east-meets-west/. 

  
24

 Geert Hofstede, Gert Jan Hofstede, and Michael Minkov, Cultures and Organizations: 

Intercultural Cooperation and Its Importance for Survival (New York: McGraw Hill, 2010), 80-81. 

http://www.frontpagemag.com/2015/michael-benge/vietnam-how-the-communist-grinches-stole-christmas/
http://www.frontpagemag.com/2015/michael-benge/vietnam-how-the-communist-grinches-stole-christmas/
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leadership from different backgrounds and cultures. In addition, the text gives the reader 

a better understanding of the complexity of the diverse leadership styles of different 

nationalities, which helps the reader to discern the origin of his or her own leadership 

style.
25

  

 

Figure 1. Differing Perceptions of Leadership between East and West. 

 

VIETNAMESE PASTOR AS EMPEROR: A MENTALITY IN VIETNAMESE 

CHURCHES TODAY   

Even though Vietnamese immigrants left Vietnam because of such persecution, 

their style of maintaining relationships with one another was still influenced by their lives 

in Vietnam. This was especially felt in the pastor’s relationship with his church members, 

which still engendered a high power distance relationship between the pastor’s family 

and the other families in the church.
26

 As a result, the title of pastor continued to be 

                                                 

 
26

 Geert Hofstede, Gert Jan Hofstede, and Michael Minkov, Cultures and Organizations: 

Intercultural Cooperation and Its Importance for Survival (New York: McGraw Hill, 2010), 58-59. 
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beyond the average church member’s imagination to attain, and the desire to become a 

pastor became an idol for many church members.   

One reason for the major gap that exists between the position of a pastor and the 

position of a non-pastoral Christian is that a pastoral vocation is understood as hereditary 

within pastors’ families, like an emperor’s hereditary position, where the only prince of 

an emperor could follow in this position.  This traditional practice was prolonged in 

Vietnam since it was customary for many generations prior to the communist regime, 

influenced by the practice of the Vietnamese Emperor Dynasties in early centuries.  

According to The Ancient Civilization of Vietnam by Huyen Van Nguyen, the 

constitution of Vietnam in the early centuries was neither democratic nor oligarchic; 

rather, it was an absolute monarchy where the central power was governed by the 

emperor and his royal class of representatives.
27

 In other words, there was a great 

distance between the royal families and the common people because the monarchist 

principle established that the emperor is the son of heaven who represents God to govern 

the people, and therefore, the emperor is the only one who has the mandated power to 

rule over his people.
28

  

Following this pattern, the father of a household is also considered the head of his 

family, and he has absolute power over his entire family, including his spouse. Each 

family member has a mandate to fulfill and must satisfy his or her role and bring honor 

and respect to the family. As the author Huyen Van Nguyen states, all of the family 

                                                 
27

 Huyen Van Nguyen, The Ancient Civilization of Vietnam (Hanoi: The Gioi Publishers, 1995), 

118. 

 
28

 Ibid., 118. 
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members and property in the household belong to the father since he is considered the 

representative of his entire family.
29

  Because of the traditions and beliefs that were 

implanted in the Vietnamese people throughout centuries, when any civilian desired to 

approach his leader in the government or to approach a member of royalty in the imperial 

palace, he was required to present a precious offering to the royal emperor in order to 

meet with him or make a request.      

Such habitual rituals were a prolonged Vietnamese practice for centuries, and this 

tradition became part of the Vietnamese culture. As a result, when the communist regime 

was established at a high power distance, precious offerings were exchanged for 

relationships and opportunities in order to do business during the communist period. This 

tradition of expected offerings in exchange for favors also affected Vietnamese churches 

in the hierarchy between pastoral personnel and the Christians in the congregation. 

Precious offerings were exchanged for relationships, and when people who had been 

Christians for years wanted to be involved in church leadership, they needed to plan as 

many meals as possible in order to please their leader before they could be selected as 

one of the church’s leaders; this was the way to earn their leader’s favor.  In other words, 

the meals became a means of bringing two parties closer in relationship before joining 

into the circle of leadership.  Even today, many Vietnamese pastors blindly accept such 

favors without any critical discernment; however, this method of identifying and 

selecting new leaders does not reflect a biblical perspective. 

Unfortunately, from the researcher’s own observation while he was serving under 

the Vietnamese District of the C&MA from 1989 – 2005, many Vietnamese immigrant 
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Christians today do not apply the biblical principles of the basic foundational 

qualifications for becoming overseers and deacons in a church. Many recently-ordained 

first-generation Vietnamese pastors fail to teach their congregations the basic 

qualifications in I Timothy 3 for selecting deacons as spiritual leaders on behalf of the 

entire congregation. Therefore, many deacons are selected because they are favored by 

the congregation, and others are selected because they belong to more dominant groups 

within the church who have more power than those from smaller, less influential groups.  

In other words, in the present researcher’s own experience under the Vietnamese 

District in the 1990s, chosen church staff and leaders are dependent on the dominant 

group within a congregation, and whoever the dominant group selects will be a staff 

leader for that group in the church.  In addition, a high-income person or a long-time 

Christian who has attended the church for many years and supported the church 

financially would be recognized by most church members. Therefore, such a well-known 

person from within a particular group would normally be selected as part of the church 

staff without any discernment in regard to his or her spiritual life or personal family life.  

As a result, many Vietnamese pastors who have stepped into church ministry 

without proper training are heavily influenced by this dictatorship style of leadership as 

they lead their own congregations.
30

 Such unfair and unbiblical behavior may be 

sabotaging the body of Christ without the pastors realizing its influence as they lead a 

church.  For example, many Vietnamese pastors today who are leading congregations 

often misunderstand and misjudge the direction and vision of their younger generations, 

whom they expect to become very active members within a church.   
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Generally, the Vietnamese younger generations want to continue to follow their 

pastors’ steps in serving the Lord, but first-generation Vietnamese leaders typically 

undervalue their younger generation’s thoughts and ideas. The first-generation leaders are 

often afraid that new ideas and suggestions that come from younger generations might 

undermine their high power status in the church, and therefore, the voices of younger 

generations are seldom heard in the church, nor in any Vietnamese conference whose 

purpose is for the Vietnamese Christian community to learn and to share thoughts for a 

better spiritual community.  

 Another frustration, from the researcher’s own observation, that prompts many 

younger generation or potential leaders to leave their churches is that their senior pastors 

frequently fail to treat the people in their congregations as their equals. Since a church 

typically must have a men’s group, women’s group, youth group, and children’s group, 

the pastor should pray for them and bless their assigned group leaders rather than 

checking up on them without notice. Pastors should spend time with the church leaders 

and staff to develop better relationships through prayer and biblical discussion.  Instead, 

many first-generation pastors, using their high power distance influence, interrupt their 

church’s small groups in the middle of the meetings without informing the leaders in 

advance, which typically makes the younger generation and assigned leaders feel 

humiliated as if they have done something wrong. Because of such intergenerational 

cultural differences, the first-generation pastors do not realize that those in the younger 

generations are not familiar with these aspects of a high power distance culture, which 

would be easily understood by those who were fathers and children in Vietnam. The 

younger generations here in America want the older generation to treat them as their 
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equals and to value their work as well. It is important to them to establish a chain of 

communication and trust with their leaders.    

Since in Vietnamese culture and tradition a father is the head of his family, many 

first-generation pastors apply this mandate to their authority at church, and they expect all 

the church members, including the staff and assistant leaders, to show their respect 

through obediently following instructions instead of questioning them.
31

  In the 

researcher’s own experience under the Vietnamese District in late 1990s, a Vietnamese 

pastor often thinks that he can come and sit in any of his church’s groups or interfere with 

people’s discussions at any time during their meetings, since he considers himself as an 

overseer who has absolute power over every group in his church.  Thus, he feels he has 

the right and authority to interfere in the activities of each group even though the groups 

have already selected their leaders.  Many first-generation Vietnamese pastors do not 

realize that they are dealing with people who have been raised and have grown up in 

America with a different background and tradition; they are a generation of well-educated 

and socially-sophisticated Vietnamese-American young people.  

Furthermore, many Vietnamese pastors think that a pastor’s position is like an 

emperor who can oversee the activities of the whole church and who can make or change 

any rule for the entire church.  As a result, first-generation Vietnamese pastors often hurt 

members of the Vietnamese younger generations by failing to understand their spiritual 

needs. Such pastors give commands for others to follow instead of listening and realizing 

the historical setting of their audience. First-generation Vietnamese pastors today 
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continue to believe that they are center of their congregations, rather than a partner and 

co-laborer with potential leaders from within their congregations.  
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CULUTRAL GAP BETWEEN THE FIRST (OLDER) GENERATION AND SECOND 

(YOUNGER) GENERATION VIETNAMESE IN THE VIETNAMESE CHURCH IN 

AMERICA 

Meanwhile, as the first-generation Vietnamese immigrants focused on their new 

jobs in order to adapt to a new environment, Vietnamese parents were happy to see the 

younger generation obtain the freedom to enjoy their academic life at school with great 

promise toward a great future. Since many young people would not have had that same 

freedom in Vietnam if they had continued to live under the dictatorship and religious 

persecution of the communists, Vietnamese parents were more than willing to sacrifice 

their time and their lives in order to support their children financially so that the younger 

Vietnamese generation would have a brighter future in America.   

In working hard to support the future of the younger Vietnamese generation in 

America, many Vietnamese parents spent hours and hours investing their time and energy 

on earning income through manual labor, if necessary. The first-generation Vietnamese 

immigrants did not foresee the cultural gap that was gradually emerging between the 

Asian parents and their Vietnamese-American children in the 30 years following their 

resettlement in the United States.  A majority of the Vietnamese parents still 

communicated with their children at home in Vietnamese and used their authority to give 

commands within the family; they did this purposefully because they did not want to see 

their children lose their mother-tongue.  Thus, the Vietnamese family rules established by 
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the Vietnamese parents were different from the instruction in the American classrooms, 

which created conflict between the Vietnamese parents and their children at home.
32

  

One of the rules that Vietnamese parents often enforce while they are raising their 

children at home is to have them concentrate on their studies almost 24 hours a day in 

order to bring home an “A” grade instead of a “B” grade. Furthermore, even if children 

bring home all “A’s” in class, their parents would encourage their children to bring home 

an “A+” instead.  In fact, since Vietnamese culture and belief are highly influenced by 

Confucianism, which stresses respect for educated people, immigrant parents generally 

consider their children’s education as a top priority.
33

  

 In addition, according to Pang and Cheng in Struggling to be Heard, Asian 

parents are largely willing to sacrifice their time and strength at work in return for their 

children’s educational success. With such high expectations, immigrant parents 

continually encourage their children to endure hardships and persevere to achieve high 

grades and academic success and to make themselves mentally stronger.
34

 Asian parents 

aspire for their children’s success to make the entire family proud of what their children 

have accomplished in front of the parents’ relatives as well as in public.  

In other words, Vietnamese children felt extreme pressure regarding their studies 

because they were pressed to be the top students in order to satisfy their parents as well as 
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to give their parents a reason to be proud among their Vietnamese neighbors. Because of 

the divergent perspectives between what the Vietnamese parents and the younger 

generation were looking for in daily life, communication between the Vietnamese parents 

and their children often resulted in conflict. Both parties were coming from different 

perspectives, and such conflict had rarely appeared prior to this time between the two 

generations in the home.  The first-generation of Vietnamese parents often believe that 

they have the right to stop their children’s conversation at any point without a reasonable 

explanation, and the children must show their submission at any time without a word of 

explanation because their parents are the decision-makers; Vietnamese parents believe 

that their decision-making is in the best interests of their children.   

Vietnamese parents did not realize that their children were growing up in a 

different culture, and their concepts regarding church and people were quite different 

than an Asian perspective.  For a variety of reasons, this resulted in a change in the 

relationships between immigrant parents and children. Since Vietnamese children are 

born or raised in America, they have better language skills and more opportunities as a 

result of their education; in addition, children of Vietnamese immigrants are more 

familiar with western cultural norms than their immigrant parents.  

Thus, to use Hofstede’s observations regarding individualism and collectivism,
35

        

the younger-generation Vietnamese have been influenced to be independent according to 

the western culture in which individualism is highly promoted.  In contrast, in their 
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homes, a majority of the younger generation Vietnamese are still strongly under the 

influence of the traditional family values of collectivism and family hierarchy.
36

        

This widening social and generational gap was also happening within the 

Vietnamese immigrant churches in America, where immigrant parents considered 

attending church as part of a cultural tradition instead of as a way of supporting their 

children to grow spiritually.  In the same way that immigrant parents use their authority 

to force their children to focus on academic achievement, the church environment and its 

culture are also built on that basic tradition wherein the first-generation pastors, 

considered as the heads of each church, seem to believe that they have absolute power to 

make decisions on behalf of their congregations.   

As a result, a conflict of communication inevitably happens between the first-

generation pastors and the potential leaders from the younger generation because the 

first-generation church leaders cannot communicate effectively with the young people to 

discuss their problems and give guidance. The second generation of leaders lacks support 

both from church leaders and the church congregations.
37

 In fact, tension often occurs 

between parents and children and between pastors and younger potential leaders due to 

intergenerational gaps and the inclination of adolescent children and young adults in 

immigrant families to reject traditional Vietnamese values in favor of American values.
38
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Additional examples related to the Vietnamese church setting also demonstrate 

how the younger Asian generations today think differently from their Asian parents. 

When a potential young leader is assigned a certain responsibility in the church or home, 

he or she will ordinarily accomplish the assigned task successfully, but parents or pastors 

rarely extend their gratitude for the completed task; this makes the younger person feel 

embarrassed and unappreciated. Even though the younger generations are not looking for 

others to see them as heroes, they at least would like others to acknowledge the task that 

they have carried out successfully.   

The Vietnamese immigrant church community is not the only Asian immigrant 

population to be experiencing intergenerational challenges.  According to an Asian-

American Reporter’s Conference in regard to Asian-American churches facing a 

leadership gap, a 2005 Duke Divinity School study "Asian American Religious 

Leadership Today" said the "most acute tensions" in Asian American churches revolved 

around two issues:
39

 

1. Continual clashes between the generations over cultural differences in the styles 

and philosophies of church leadership and control. 

2. Young pastors' view that immigrant churches are "dysfunctional and hypocritical 

religious institutions" that demonstrate a "negative expression" of Christian 

spirituality for the second generation. 

 

The above study conducted by Duke Divinity School identifies perhaps one of the most 

significant generational conflicts within the Vietnamese churches in America today, 

which is the lack of valuation of the second generation Vietnamese. 
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Such cross-cultural differences in values were not the only challenge between the 

Vietnamese immigrant parents and their children; other cultural clashes occurred within 

the Vietnamese churches in the United States.  An additional example will demonstrate 

that cultural differences can even bring greater discontent and alienation to the 

Vietnamese immigrant churches.  For example, for Sunday worship in Vietnamese 

churches, the sermon is the central focus of the service.  Announcements and choir songs 

are a part of the service, but they are considered a much less significant part than the 

sermon.  This is one of the ways that first-generation pastors and parents have maintained 

their cultural church practices from Vietnam in their new churches in America, without 

taking into consideration that their children do not understand their purpose for attending 

church every Sunday.  Furthermore, the Vietnamese younger generation views their 

Vietnamese Sunday service as a place for traditional and habitual performances instead of 

a place to worship God; thus, the first and second generation cultures clash in their 

worship styles, leadership styles, and so on.
40

 

Since the first-generation pastors and parents believe that the Sunday service must 

include a sermon monologue preached only by the pastor, any alternate ideas, such as a 

musical play with biblical characters based on Scripture, are still considered as secondary 

activities which are only appropriate for camp participation outside the main church 

service.  Whenever there is an approach from anyone in the younger generation 

addressing their interest in serving alongside pastors or in changing the service style to 

better meet their spiritual needs, the first-generation pastors are commonly reluctant to 

allow such implementations to occur because they believe that preaching a monologue in 
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the pulpit cannot be replaced by any other type of Bible presentation. Thus, most of the 

suggestions and ideas from younger people will be immediately rejected by the first-

generation pastors because their sermon must be preached; the teaching cannot occur in 

any other form. As a result, many of the first-generation Vietnamese in America today 

face the challenge of seeing the younger generation leaving their parents’ churches 

because of the unwillingness of the first-generation leaders to see and respond to the 

needs of the rising generations in the Vietnamese immigrant churches in America.  

The fundamental reason that first-generation Vietnamese pastors have maintained 

the traditional way of worship and monologue preaching onstage for more than three 

decades in America is that they believe that contemporary worship and preaching styles 

are not faithful ways to serve the Lord.  As a result, the first-generation Vietnamese 

pastors would rather re-live the past by reinforcing past practices and ideals that they still 

remember—instead of acknowledging the spiritual needs of the rising generations and 

helping them to map out their spiritual paths based on Scripture. 

In the meantime, since many first-generation Vietnamese pastors do not 

acknowledge that their traditional concepts are different from the second generation’s 

concepts, the first-generation Vietnamese pastors often ignore this intergenerational gap 

and the generational cultural shift within their churches.  Instead of supporting the 

younger generations within a congregation to experience God’s call and then encouraging 

those potential leaders to attend seminary for further training, the Vietnamese first-

generation pastors instead welcomed others from the first generation who wanted to step 

into leadership as pastors, either to replace a retired pastor or to assign them to other 

churches being planted in other locations.    
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This practice of choosing co-workers from other first-generation Vietnamese 

churches, which commonly occurred between 1998 and 2012, according to the 

researcher’s own observation, revealed that the first-generation Vietnamese pastors did 

not value their potential young leaders who were raised in the United States. The first-

generation pastors would only select others from the first generation within the 

Vietnamese churches and quickly ordain them as pastors, which soon became the 

standard practice among the Vietnamese churches during this period.  The qualifications 

for a person from the first generation to become a pastor did not necessarily include being 

a graduate of a seminary; rather, he might be accepted as a pastor solely through his 

church supporting his desire to be a pastor. Furthermore, since any person from the first 

generation could easily enter into ministry at a church, the first-generation Vietnamese 

pastors preferred to use this method to replace aging pastors within the Vietnamese 

church nationwide.   

This practice created a greater gap between the first and the second generations 

due to their different ideas and the language barrier between the two generations under 

one church roof.  In addition, from the researcher’s own observation, since obtaining a 

pastoral title or role was so easy for the first-generation pastors, a majority of the first-

generation pastors thought that simply gaining this title was adequate preparation for 

leading others; however, none of them had been trained in the leadership skills necessary 

to prepare them for a spiritual vocation in the church.  

Welcoming second-generation men and women into church leadership and 

training them to become effective pastors is an absolute necessity if current young leaders 

are truly discerning God’s calling for them to enter into such a vocation.  Recruiting first-
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generation immigrants who were called to church leadership into pastoral roles was a 

good way to meet the needs of the fast-growing Vietnamese population in the late 2000s; 

however, preparing young men and woman for the pastoral ministry to meet the spiritual 

needs of the younger generation and engaging these younger potential leaders into the 

church’s ministry are still missing components of the leadership development process.  

One of the biggest tragedies happening in the Vietnamese churches today is that 

often first-generation pastors typically do not want to step down when they reach 

retirement age, and therefore, many Vietnamese churches are filled with aging leaders 

and no younger, well-trained successors as ministers. The records in the National Office 

of the C&MA reflect that the majority of pastors who serve under the Vietnamese District 

are 50 years old or older.  Very few were born after 1970; thus, all of them were born or 

mostly raised in Vietnam.  There are essentially no American-born pastors in the 

Vietnamese District.
41

  Shockingly, there have been no new churches planted by the 

second generation of Vietnamese leaders after nearly forty years under the Vietnamese 

District of the C&MA, according to one of the latest reports in Hoi Thanh Ta assembled 

by Rev. Ba Quang Nguyen, the former Vietnamese district superintendent of C&MA.
42

      

A recent census report from 2010 shows that the Vietnamese-American 

population has reached 1,548,449; this number can be used to put in perspective the  
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number of Vietnamese Protestants in the United States today.
43

 According to a 

comprehensive, nationwide survey of Asian Americans conducted by the Pew Research 

Center, Vietnamese Asian-Americans who consider themselves Protestant make up the 

smallest population in comparison to other populations of Protestants from other Asian 

nationalities in America.
44

  In fact, only 6 percent of the Vietnamese-American 

population is comprised of Vietnamese Protestants, compared to 36 percent of Catholic 

Christians and 43 percent of Buddhists, with the remaining 20 percent as unaffiliated (See 

Figure 2).  The above statistics show only that the Vietnamese church in America is small 

compared to other groups, but there is no accurate data on the percentage of second-

generation Vietnamese Americans who attend church.
45

   

According to Pyong Gap Min, a study of second-generation Korean Americans 

reflects that only 5 percent of the second generation remains in the church after college 

while up to 75 percent of the first generation attends church. This information supports 

the researcher’s supposition that because of different worldviews between Korean parents 

and Korean-American children born or raised in America, Korean young people who are 
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eighteen and older had a tendency to want to escape their parents in order to avoid their 

parents’ complaints about their disrespectful behavior and talking back.
46
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Figure 2. Religious affiliation of Asian-American population 
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To respond to the facts reports by the Pew Research Center, the population of 

Vietnamese Christians nationwide is likely decreasing even though the Vietnamese 

churches have been established for nearly forty years in America. The Pew Research 

Center does not reflect a decreased number of Vietnamese Protestants in any particular 

denomination, such as the Vietnamese district of the C&MA, but its results reflect the 

total number of all Protestants, including Vietnamese C&MA, Vietnamese Baptist, 

Vietnamese Methodist, Vietnamese Presbyterian, and other evangelical denominations in 

the United States.    
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STATEMENT OF THE MINISTRY PROBLEM 

Even though Vietnamese churches have been established in America since the 

early 1980s, the younger generations of Vietnamese who are born and grow up in 

America are not significantly involved in the leadership of their local churches.  Most of 

the Vietnamese church administration and activities are run by pastors or leaders for as 

long as they can until they retire.  The researcher conducted a telephone conversation 

with one of the church elders at the Vietnamese church in Atlanta, Georgia, in regard to 

the reasons that many Vietnamese young people are not actively involved at their local 

church. The response reveals that the younger people feel alienated from the church since 

the church practices traditions of a culture of which they are not really a part.
47

  The 

younger generation Vietnamese look at their heritage churches as cultural clubs where 

their parents come for a reminder of their past that was grounded in their regular church 

service.
48

 This philosophy hinders the progress of the church instead of allowing 

opportunity to seek an appropriate model for church administration and leadership 

development.  In other words, cultural and generational bias typically becomes a 

stumbling block for younger generations to succeed in ministry.  

Another outdated practice within the Vietnamese church today is the Sunday 

worship agenda.  The first-generation members are typically interested in the old songs 

composed in the early 1920s, which have little rhythm or joyfulness. The younger 

generation cannot understand the words that are sung from the Vietnamese hymn books 
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because they are written in an older Vietnamese script which contains metaphorical 

meanings that are unfamiliar to the younger generation.  In addition, they do not 

appreciate the rhythm which comes with a slow melody and is full of sadness instead of 

joy.  These traditional practices that are preserved within the church create 

miscommunication and misunderstanding between the first and the second generations.    

 Unfortunately, a majority of the Vietnamese pastors and leaders today are 

reluctant to engage their potential younger leaders in church activities, especially in 

church worship and administration. Instead, in many ways, the church leaders distance 

themselves from the younger generation and assert that the younger people should 

observe and obey instead of criticize. Among the Vietnamese churches, the researcher’s 

own observations also reveal that church pastors and leaders often assume that the 

younger people should volunteer to work for the church without any compensation until 

the whole congregation or church staff considers their contributions to be beneficial and 

believes that they should become paid employees. In Supporting Second Generation 

Church Leaders, Eunice Or cites Lee as saying that even when Chinese churches have 

welcomed second-generation Chinese ministers, these leaders have encountered many 

obstacles when working with first-generation overseas-born Chinese leaders because of 

the differences in culture.
49

 Likewise, dialogue between the first and the second 

generation is also rare within the Vietnamese church, where the first-generation 

Vietnamese often think that their role is to lead the church and to provide for the church 
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financially as well as to make decisions regarding the direction of the church—without  

involvement from the younger generation.  

In addition, Christian leaders, according to the Asian-American conference, report 

that Asian-American churches are going through a “crisis of leadership” because there is 

no one from the younger generation willing to enter seminaries for training. For instance, 

Rev. Sang Hyun Lee from Princeton Theological Seminary in New Jersey indicates that 

the number of Asian American students was down to about 50 from more than 100 in the 

1990s.
50

  Fumitaka Matsuoka, a former dean of the Pacific School of Religion at 

Berkeley, also claimed that there are not many students responding to the seminary 

program even though the school offers generous financial aid.
51

    

This tragedy of the separation between the first and second generations of an 

immigrant community does not only happen within the Vietnamese immigrant churches 

in the United States.  Korean immigrant churches also experience similar challenges as 

they have not been able to achieve a common understanding between the old and the 

young generations. In fact, when the second-generation of Koreans became adults, a 

conflict arose between the two generations, which was viewed as a “lack of ideological 

vision” within both generations.
52

  

A similar scenario also occurred within the immigrant population from India, 

according to Ashish Raichur, in his article The Second Generation: Spiritual and 

Cultural Conflict.   Raichur accurately identifies the same problem within the Indian 
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churches in America, which is that church leaders have failed to provide for the spiritual 

needs of the second generation, resulting in a major gap between the two groups; thus, 

the younger generation typically does not like to attend their parents’ churches. The 

church typically becomes a gathering location for social forums and cultural activities for 

those in the first generation to live in their past.
53

   

Chinese churches in America also face the same problem of failing to recognize 

the need for the first generation to support the second generation within church. Instead 

of being concerned for the spiritual growth of the second-generation Chinese, church 

leaders and parents have overemphasized the children’s academic achievements and 

disregarded other needs.
54

  Furthermore, Eunice Or strongly calls out to the first-

generation leaders in Chinese churches to show tolerance to the younger generation as 

well as to humble themselves to support and to serve their younger generation according 

to God’s will instead of traditionally protecting leadership roles among themselves.
55

  

As seen from the preceding paragraphs, the Asian immigrant churches, including 

the Vietnamese churches, are no exception to the struggles between generations.  In fact, 

most of the Vietnamese pastors in the United States seem to be overlooking the fact that 

the Vietnamese churches in America will soon have to address the post-modernist 

Vietnamese generation that is arising.  These young people have grown up in a free 

country with no experience of religious persecution and instead have had to confront 
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moral issues, capitalism, and individualism. At a result, the second-generation 

Vietnamese have prioritized a focus on secular professions to meet their economic needs 

instead of considering entering seminaries for spiritual vocational training.
56

  

 

 

THEOLOGICAL FOUNDATIONS THEORETICAL APPROACHES TO RETENTION 

AND LEADERSHIP DEVELOPMENT OF THE YOUNGER GENERATION 

Because of the Vietnamese cultural mindset, even though the Vietnamese 

churches had successfully multiplied and planted many additional churches in the U.S. 

through the efforts of pastors and newly recruited co-workers from the first generation, a 

majority of the Vietnamese churches in America are still influenced by a dictatorship 

style of leadership where pastors often hold absolute power.  In other words, like people 

in many societies, they are hungry to establish their identities within their own social 

settings to achieve power.
57

  Unfortunately, in this case, the cultural mindset of the first 

generation of Vietnamese leaders is in many ways contradictory to the teaching of 

Scripture.   

The biblical mandate and the practical application of making disciples are 

essential within the local church. However, defining styles of leadership and identifying 

the process by which the development of spiritual leaders should take place need to 

emerge as topics of discussion. Leadership itself has been described in many ways. There 
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are many experiences and methodologies that have been published by church pioneers, 

helping followers to discern problematic issues and to prepare to deal with the concerns 

of the church, including the declining attendance in recent decades.  Research has 

identified eight elements of leadership style that are necessary to yield a high rate of 

retention of the second generation; these elements may particularly helpful for 

consideration within the Vietnamese churches nationwide to increase retention of the 

second generation of Vietnamese.  It is vital for Vietnamese pastors to begin to wrestle 

with these elements for the benefit of their churches. 

The concept of servant leadership is one of the elements that might help the first-

generation Vietnamese pastors today to achieve success in yielding a high rate of second-

generation retention in the local church. As a leader of a church, a pastor must face many 

challenges in order to serve effectively among church members. There will be many 

differing opinions and ideas that people will expect their pastors to incorporate in order to 

make the church satisfy the needs of the people in the congregation. Therefore, without a 

heart for humbly serving others, a pastor is likely to get into confrontations with people 

instead of serving them. James Means, in Leadership in Christian Ministry, expresses 

that if pastors and leaders believe that they are placed in unquestioned authority over the 

members, then confrontation and division will likely exist because these types of leaders 

often believe that they are the primary liaisons between God and the church members.
58

 

Means also said that pastors who have this kind of mindset usually believe that they are 
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in charge of those below them, and, therefore, they behave like the head of the church.
59

  

An alternative way for leaders and pastors to lead a church successfully, according to 

James Means’ solution, is to treat others as colleagues, not as subordinates.
60

     

Another definition of humility for leaders and pastors as they serve among church 

members, according to Mike Yaconelli in his Core Realities of Youth Ministry: Nine 

Biblical Principles that Mark Healthy Youth Ministry, is to be gentle, meek, not arrogant, 

unassuming, unpretentious, kind, unassertive, and quiet.
61

  Because of their cultural 

backgrounds, it is very difficult for the first generation of Vietnamese pastors to think of 

humility as a positive value. However, biblically, humility is presented as a positive 

characteristic of a leader.  Yaconelli states that many Christians misunderstand humility.  

They view it as a socially desirable quality, and lip service is paid to the value of 

humility, but in truth, humility is not valued in many cultures.
62

 Another aspect of 

Yaconelli’s description of what a humble leader looks like would challenge many Asian 

leaders, especially the first generation of Vietnamese pastors and leaders. This aspect 

highlights the importance of recognizing that every person is fallible, and thus, pastors 

and leaders need to depend heavily on God and to become teachable instead of basing 

their decisions upon cultural values and traditions.  In other words, pastors and leaders 
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need to increase their knowledge, to change their behavior, to adapt to the needs of the 

younger generation, and to restructure the church environment.
63

      

In Humble Leadership by N. Graham Standish, the author clearly describes that 

there are at least two steps for helping pastors and leaders develop a humble effective 

leadership style. The first step is rooted in prayer because prayer is a time to give God a 

chance to speak to his people.
64

 The second step is to show a willingness to remain open 

to the power and the leading of the work of the Holy Spirit.
65

  Without the above steps of 

exhibiting a heart of willingness to wait for and to hear for God’s voice through daily 

prayer and meditation, pastors are not preparing themselves adequately in advance to 

reflect Christ-likeness as they serve among their church congregations.   

Another practical procedure for helping pastors and leaders to become humble 

servants in order to lead God’s sheep successfully is for them to train their state of mind. 

This requires years of learning to walk daily with God through meditation, as well as to 

work patiently with one another within the church staff and members. In The Leadership 

Ellipse by Robert A. Fryling, the author states that pastors and church leaders need to 

embrace the practice of humble thought, where pastors need to renew their minds by 

pursuing and receiving the quiet work of God’s Spirit within the core of their beings.
66

 In 

other words, resisting the influence of worldly temptations and evil thought is not 
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enough; they must actively respond with a desire to maintain a relationship with God 

through reading Scripture and communicating through prayer in order to renew their 

spiritual minds.  

Dan Reiland, in Amplified Leadership, recommends that pastors and leaders need 

to invite individuals into meaningful ministry by which people’s lives will be changed.
67

 

In other words, pastors and leaders need to be examples of treating others as their equals 

and should seek a godly cultural development wherein younger generations, especially 

potential leaders, will learn how to serve and to live in a godly way.  

David F. Nixon, in Leading the Comeback Church, explains that pastors and 

leaders should serve as a connection between God and their congregations, and thus, like 

Christ himself, pastors and leaders are like carpenters, and they need to treat others as 

their equals in order to pick up their tools together to become bridge-builders.
68

  In fact, 

part of the church vocation is God’s call for leaders to seek to involve every believer in 

God’s work, and thus, a person called into ministry should not ignore others but should 

value them and multiply them as godly workers for Christ. 
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SERVANT LEADERSHIP STYLE DEFINED IN SCRIPTURE 

Recruiting and training young potential leaders within a local church is not a 

common practice among many first-generation Vietnamese churches in America. The 

reader can find many practical examples of how Jesus lived in his three and a half years 

of ministry on earth among his people.  Jesus successfully portrayed a picture of how a 

spiritual servant leader should act among others in order to fulfill his Great Commission. 

There are at least five elements that Jesus lived out as an example of a servant leadership 

model before his disciples. 

According to Matthew 9:35, “when he traveled through all the cities and villages 

of that area, Jesus saw the multitude and he had compassion on them  because they were 

harassed and helpless, like sheep without a shepherd.”  In other words, the heart of a 

servant leader is one that can see the needs of the people, and Jesus clearly demonstrated 

that leadership element, which should serve as motivation for a servant leader to focus on 

this element as well.  The second element in a servant leadership model is demonstrated 

by Jesus when he went by himself to a mountain to pray to God all night before he called 

all of his disciples the next day and chose them to be apostles (Lk. 6:12-13).  During his 

time on earth, Jesus unfailingly maintained his primary relationship with God the Father 

before he began to do things for others; this is a characteristic that godly servant leaders 

would do well to emulate.  

The third element for a servant leadership model is availability:  Jesus made 

himself personally available to anyone who needed access to him. According to Mark, 

when parents brought their children to Jesus so he could bless them, Jesus’ disciples tried 

to block them, and they did not allow them to approach Jesus (Mk.10:13-15).  However, 
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Jesus was displeased with his disciples and said to them, “Let the children come to me. 

Don’t stop them.” Jesus has perfectly set himself as an example of a servant leader by 

demonstrating the compassion to serve others.  

The fourth element of a servant leadership model was evident when Jesus 

patiently spent his time to explain and interpret his message regarding the kingdom of 

God to his own disciples by using parables when they did not really understand his 

preaching about his heavenly kingdom (Matt.13: 1-23). In other words, Jesus portrayed 

himself as a model of a servant leader so that his disciples would be able to learn much 

more about the Great Commission that Jesus had revealed to the world.  

The last, but not least, element Jesus displayed in his public ministry as a servant 

leader was caring for people’s physical needs. According to Matthew 14: 14-21, after a 

day of traveling, Jesus knew that he and his disciples were tired and hungry, as were the 

multitudes who followed him. Jesus felt compassion for them, and he asked his disciples 

to buy food to feed this multitude.  Furthermore, according to John’s gospel, at one time 

after Jesus’ resurrection, Peter and a few other disciples went together to catch fish at the 

Sea of Galilee, but they got nothing for their work that night. Jesus stood on the shore and 

he told them to try again to catch some fish. This time, he directed them exactly how to 

do it (Jn. 21: 1-8). Jesus perfectly represented himself as the model of a servant leader 

with a godly character; in this particular scenario, when he saw such discouragement 

among his own disciples, he continued to reveal who he was, instead of reflecting an 

irritable attitude toward his disciples. 

As seen from these examples, Jesus consistently demonstrated godly qualities of 

an effective spiritual leader while he was living and preaching among the people; he 
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showed how to preach the good news of the kingdom and how to prepare followers to be 

sent out with God’s Great Commission to bring many more lost people into His kingdom. 

Ironically, Vietnamese pastors and church leaders have typically overlooked Jesus’ style 

of teaching and have neglected to demonstrate Christ-likeness as an example for others 

due to the historical influence of patriarchy.   Tradition appears to exert a stronger 

influence than accurate biblical teaching.  The characteristics of the traditional pastoral 

role have been rooted for many generations within the Vietnamese culture and have made 

older Vietnamese pastors and church leaders reluctant to challenge or change those 

roles.
69

  

Since culture is man-made and is comprised of the characteristics and knowledge 

of a particular group or tribe of people, it can be very difficult to change because it 

reflects the spectrum of values and beliefs of each nationality—including the 

characteristics of the religions within that culture.
70

 However, Jesus himself was counter-

cultural and established a new example for his disciples to follow in order to overcome 

man-made culture when he pronounced that the kingdom of God had arrived (Lk. 17:21 

KJV). In other words, Jesus laid down his life as a servant to go and seek the lost, to heal 

the sick, and to bring the good news of the kingdom of God to everybody.  In addition, 

Jesus himself set aside time with his disciples where he taught them to spend time 

praying to God the Father, which gave him the strength to overcome all kinds of 

persecution.  
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Essentially, Jesus set an example among his disciples in order to train his 

followers to adopt a new way of life within the kingdom of God, by establishing 

relationships in which a servant leader serves others starting from a loving heart instead 

of a love of his position, as Jesus demonstrated when he rebuked his disciples, the two 

sons of Zebedee, who hoped to sit in places of honor (Matt. 20: 24-28). A relevant 

practice for today’s pastors and church leaders would be to overcome some unproductive 

aspects of their man-made cultures in order to experience God’s kingdom on earth as 

Christ himself typified during his entire ministry before his ascension. In other words, 

current relationships with one another should be transformed for a more productive 

future.
71

            

The Apostle Paul also emphasizes in his teaching that when people accept Christ 

as their Savior, they are entering into a new life in Christ because the blood of Christ has 

cleansed their sins, and as new believers, they become God’s children. Therefore, 

Christians should learn how to live out this new life by giving their bodies to God as 

living sacrifices, holy and pleasing to God (Rom. 12:1). In fact, without giving up their 

bodies as living sacrifices to God in daily life, Christians cannot empty themselves in 

order to serve others as Christ’s servant leaders, according to Paul’s teaching in 

Philippians 2:5-8.  Again, it is essential for those who desire to serve God to overcome 

the unscriptural aspects of man-made cultures; this is especially true for pastors and 

church leaders because they are Christ’s exemplars, and they should live in Christ-

likeness in order to lead and to train others in accordance with Paul’s teaching (II Cor. 

5:20).  
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ASSUMPTIONS 

 

The researcher acknowledges that the significance of the results of this study will 

be based on several assumptions.  As with any research involving individual people, there 

is generally the underlying understanding that each person is unique and that there are 

multiple complex factors at work.  In this current study of the factors that may contribute 

to whether or not a given participant remains in the Vietnamese church, the researcher 

has attempted minimize the potential for the results to be skewed by individual variations 

by using a relatively large sample of participants (50 in each of the three groups).   

A second assumption in this study is that the three sample groups are reasonably 

similar in every respect except in their decision to remain in the Vietnamese church 

(Group A), leave the Vietnamese church to attend a non-Vietnamese church (Group B), 

or leave the church altogether (Group C).  Given this assumption and considering the list 

of issues presented, if a given behavior or attitude is present in the retained group (Group 

A), but is absent in the non-retained groups (Group B and C), then that issue may be 

considered to have had some effect on retention.  In other words, the relationship between 

that particular issue and retention may be also be considered more than merely 

coincidental.  
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THE MODEL AND PURPOSE OF THE RESEARCH 

In light of the preceding observations, the present researcher decided to “test” 

whether a certain set of conditions related to the Vietnamese churches and their leaders 

were valued by second-generation Vietnamese congregants and potential church leaders 

and to determine whether these conditions factored into the retention or attrition of young 

people in the churches.  A survey was created to examine the following seven issues: 

 Issue 1: Whether second-generation congregants were included in performing 

tasks in the Sunday worship service.
72

 

 Issue 2: Whether second-generation congregants believed their involvement in 

church events was valued.
73

 

 Issue 3:  Whether second-generation congregants believed their leadership 

abilities were valued.
74

 

 Issue 4: Whether second-generation congregants believed it was easy for them 

to talk to first-generation church leaders about their spiritual needs.
75

 

 Issue 5: Whether second-generation congregants believed they were treated as 

equals by first-generation church leaders.
76
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 Issue 6: Whether second-generation congregants could relate to the vision of the 

church for reaching Vietnamese for Christ.
77

 

 Issue 7:  Whether second-generation congregants had a pastor devoted to 

English-speaking ministries.
78

 

The researcher devised a survey to administer to second-generation Vietnamese 

Christians who had attended a Vietnamese church for at least two years. These 

participants were divided into three categories: (a) those who had remained in the 

Vietnamese Church, (b) those who had left the Vietnamese Church and now attend a non-

Vietnamese Church, and (c) those who had left church altogether.  The expected outcome 

of the study was that differences in responses between the three groups would indicate if 

one or more of the issues listed above correlated to whether second-generation 

Vietnamese left or remained in the church.    

This research is a Model 1 project, or descriptive research.  It seeks to describe 

the state of things; nevertheless, the researcher is postulating a cause (a low sense of 

valuation) and an effect (a low rate of retention).  While the data may show areas where 

Vietnamese church leaders should perhaps intervene to enhance retention, the present 

project will not attempt any such intervention and makes no claim to have enhanced 

retention.  
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HYPOTHESIS 

The researcher hypothesized that there is a relationship between second 

generation leaders’ sense of valuation by first-generation leaders and their retention in the 

Vietnamese church in America. Issues #2 through #6 will likely provide the researcher 

with information to confirm or contradict this hypothesis.  Issues #2, #3, and #5 will 

speak directly to the hypothesis and will indicate whether the involvement and leadership 

abilities of the second generation leaders have been valued and whether they have been 

treated as equal participants in the leadership process.  In addition, Issues #4 and #6 will 

provide indirect information on the participants’ sense of valuation.  If the participants’ 

responses to the survey regarding these five issues appear to be consistent with retention, 

then these issues collectively provide evidence to argue that “sense of valuation” has a 

relationship to retention.    
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CHAPTER 2 

LITERATURE REVIEW 

This project takes seriously the vital role of effective spiritual leadership 

development in the health and growth of second-generation Vietnamese within the local 

church. In Jesus’ early ministry right after his baptism, he called disciples to follow him 

as he travelled from city to city to heal the sick and to preach about the coming of the 

kingdom of God. In Jesus’ strategy for making disciples, he allowed his disciples witness 

how he ministered to others; in fact, Jesus went through many towns and villages, 

teaching in their synagogues, preaching the good news of the kingdom, and healing every 

disease and sickness (Matt 9:35). 

The importance of leadership development and discipleship is further emphasized 

by the Apostle Paul who instructs the leaders of the church in Ephesians to focus on 

equipping God’s people for doing God’s work and building up the church as one body of 

Christ (Eph. 4:12).  In other words, the concept of training the church’s spiritual leaders 

and equipping them for the work of God is an important component in the life of the 

church, and that is why there are many books, articles, and conferences that focus on 

identifying the factors that contribute to the annual decline in church attendance. 

Unfortunately, even though a majority of the Asian immigrant churches today in America 

are experiencing an exodus of the second generation, the first-generation Vietnamese 

pastors have failed to identify the factors that are causing many younger people to leave 

their heritage churches.  Failure to develop leadership training programs for the second 

generation due to a lack of vision and lack of resources has become a common issue in 
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many immigrant churches nationwide; this phenomenon is happening in mainstream 

American churches as well.  

A purposeful method of developing potential leaders within the second generation 

of Vietnamese in a local church is not the only factor necessary to promote church health 

and growth. However, it is an important factor because the next generation of spiritual 

leaders needs to lead others in order for the church to continue to go and make disciples 

according the Great Commission (Matt. 28: 18-20).  The exodus of the second-generation 

of Vietnamese from their heritage churches in America today reflects that the existing 

fellowship of the first-generation Vietnamese pastors nationwide does not have a long-

term vision for engaging the second generation of Vietnamese in church ministry and 

leadership.  In fact, the first-generation Vietnamese pastors have not developed the 

necessary tools to equip others effectively. Because the first-generation pastors do not 

embrace a biblical mandate or vision for discipling the younger generation or for 

updating their traditional church structure and worship styles, they look at potential 

leaders among the second generation of Vietnamese as a threat to their vocations within 

church. Consequently, the fulfillment of the Great Commission is hindered.    

In Leaders on Leadership, George Barna states that even the mainstream 

American church today is experiencing declining participation due to a lack of strong 

leadership.
1
 As a result, the decline of the younger generation today in both American 

churches and immigrant churches is due to cultural differences between the two 

generations, as well as differences in their worldviews.  Furthermore, in the instance of 

the Vietnamese immigrant churches, a majority of the first-generation Vietnamese 
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pastors only look at the fulfilling the Great Commission through the small lens of making 

disciples through biblical teaching, rather than through lifestyle modeling.  In other 

words, when a training session is offered to train church members how to make disciples 

within the Vietnamese church in the United States, every attendee believes that he or she 

will instantly become a teacher and trainer to train others as disciple makers. Thus, 

attendees come to a training class for making disciples believing that they will then be 

able to go and teach others how to make disciples, but this is not the way that Jesus 

prepared his disciples.  In addition to teaching biblical principles, Jesus demonstrated 

those biblical principles in action and modeled godly leadership qualities to his own 

disciples before he ascended.  

An intentional strategy for developing and engaging potential leaders from the 

second generation of Vietnamese and for yielding a higher rate of second-generation 

retention in the local church will take seriously both the practical experience of the 

process of leadership development and the instruction on the biblical mandate of 

discipleship.  The presence of intergenerational differences within the Vietnamese church 

in the United States is unavoidable, and these cultural differences represent the 

Vietnamese/Asian cultural values versus American/Western cultural values of the first 

and second generation Vietnamese respectively. It is necessary to recognize the cultural 

differences and their nuances which directly or indirectly affect the “silent exodus” of the 

second generation of Vietnamese in order to improve the rate of retention of the second 

generation in the church.
2
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In view of the issues confronting Vietnamese immigrant churches as outlined in 

Chapter 1, the following literature review focuses more broadly on factors that contribute 

to the decreasing involvement of younger people in immigrant American churches as 

well as in mainstream American churches.  The factors presented here provide the 

foundation for the research tool developed by the current researcher in his exploration of 

reasons for declining retention of the younger generation in Vietnamese churches. 

 

WORK THAT ADDRESSES HEALTHY VIETNAMESE-AMERICAN CHURCH LIFE 

AND THE RETENTION OF THE VIETNAMESE YOUNGER GENERATION 

 

Very little research has focused specifically on the Vietnamese church in 

America.  Thuan Nguyen's 2014 dissertation for Alliance Theological Seminary 

establishes rigorously, as has been outlined in Chapter 1, that first-generation Vietnamese 

pastors are high power distance and second generation Vietnamese church leaders are 

low power-distance, to use Hofstede's language.  While Nguyen suggests that this 

cultural difference in the concept of authority contributes to communication problems, he 

does not prove that there is a connection between this difference and the retention of the 

second generation.  This connection will be one of the focuses of the present study.
3
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WORKS THAT ADDRESS HEALTHY CHURCH LIFE FOR KOREAN-AMERICAN 

AND OTHER ASIAN-AMERICAN CHURCHES 

 

In Growing Healthy Asian American Churches, edited by Peter Cha, S. Steve 

Kang, and Helen Lee, the writers claim that one hindrance to a healthy Asian American 

church is when the leader shapes the model of his leadership based solely on his own 

culture, instead of on Christ’s culture.
4
 The work of this present researcher is examining 

whether this hindrance does, in fact, affect retention of young people within Vietnamese 

immigrant churches in America today.   In the discussions presented in this book, the 

editors believe that it is time for the first generation of pastors and leaders to learn to 

value team ministry instead of performing their duties solely through their own personal 

strength and sacrifice.
5
 In total, the authors present four particularly important skills for 

today’s leaders of healthy Asian American churches. In addition to learning to value team 

ministry, pastors need to pursue a balanced life, demonstrate vulnerability, and recognize 

God’s leadership.
6
 The present study investigates specifically the relationship between 

the valuation of team ministry and the retention of the younger generation.  

A similar scenario is also happening among immigrant families who came from 

India, according to Ashish Raichur, in his article The Second Generation: Spiritual and 

Cultural Conflict.  Raichur astutely addresses the same problem within the Indian 

churches in America, which is that church leaders have failed to provide for the spiritual 

needs of the second generation, resulting in a major gap between the two generations; 
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thus, the younger generation typically does not like to attend their parents’ churches. Like 

many immigrant churches, the Indian church often becomes a gathering location for 

social forums and cultural activities for those in the first generation to live in their past.
7
   

Another goal of the present researcher is to evaluate the retention of the younger 

people based on the discussion in Worship on the Way: Exploring Asian North American 

Christian Experience written by Russell Yee, in which the author claims that cultural 

differences within a church will be a challenging factor in the retention of the young 

people.  Yee believes that worship represents the cultures of those who are gathered to 

worship; thus, using the differences in cultures as a God-given palette is a key point in 

resolving the retention matter because God is pleased with corporate offerings of worship 

which blend the characteristics of the participants.
8
  In other words, church pastors and 

leaders can stimulate the retention of their young people in a church where two different 

generational cultures exist by cultivating and sharing a common commitment and vision 

for the church.
9
  Although Yee’s observation is significant, the present study will not 

investigate specifically whether worship style played a role in retention—only the 

opportunities to serve in the worship service.   

The bottom line for yielding a high rate of retention of the second generation is to 

maintain verbal communication between the first and the second generation of 

Vietnamese within a church; a healthy mandate for personal discipleship and 
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communication will likely positively affect retention of young people.  In other words, 

when cultural differences are addressed and resolved through open communication, 

God’s glory can be realized, and perhaps conflict can be minimized, which will likely 

result in increased retention of young people.   

Another related element presented by Eunice Or, Understanding and Mentorship 

to Support Second Generation Church Leaders, is that when the first generation leaders 

take initiative to show concern and humility toward the younger people, these observable 

actions may encourage the second generation to desire to serve God and stay involved in 

the church.
10

  In this research study, Or’s claim will be tested to seek whether its 

implementation contributes to the retention of the younger people in Vietnamese 

church.
11

   

In regard to narrowing the gap between the first and the second generations, 

Russell Yee cites the importance of unity through the example of Ken Kong, a 

Cambodian American, who started the “New Urban Voice,” which calls both the first and 

the second generations to come together to serve the Lord.  Yee and Kong believe that 

unity can be achieved through the first generation asking forgiveness from the second 

generations and releasing them to serve by blessing, welcoming, and treating the second 

generation of Christians as full partners.
12

 This present researcher is testing whether this 
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type of positive action and attitude from first generation pastors affects retention of the 

second generation of Vietnamese in America.
13

 

In “Galatians and Korean Immigrants,” a study of generational conflict in Korean 

immigration churches, Sejong Chun claims that another hindrance to the retention of the 

younger people is a “lack of ideological vision” for harmonious unity in Christ.  This is 

because the second generation of Koreans considers themselves Americans, instead of 

living in a so-called “mono-racial” and “mono-cultural” society under their parents.
14

 The 

researcher is testing whether this hindrance also affects retention of young people. 

However, another study, written by Pyong Gap Min relating to Asian Americans, 

more specifically to the second generation of the Korean church in New York City, also 

offers insight into the retention of the type of young people that the present researcher is 

examining. The author’s interviews with the second generation of Koreans reveal that 

second-generation Korean Protestants show a higher rate of retention in their childhood 

religion than their counterparts from other Asian immigrant groups.  Surprisingly, second 

generation Korean Christians tend not to celebrate their Korean traditional or national 

holidays.
15

  In addition, in their congregational services, second generation Koreans 

seldom make reference to the Korean community in their sermons. Furthermore, second 

generation Koreans do not believe that churches should play any role in preserving 
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Korean culture.
16

 Rather, their priority is that the church should focus on spreading the 

gospel rather than on retaining Korean culture.
17

 

In a separate publication, Preserving Ethnicity through Religion in America: 

Korean Protestants and Indian Hindus Across Generations, Pyong Gap Min further 

highlights the importance of the decision of the Korean church to minimize the focus on 

preservation of culture to the detriment of biblical priorities.  Min shows that when first- 

generation Korean churches consider their church a place to preserve Korean language 

and Korean Confucian customs and values, those churches fail to retain their young 

people.
18

  The Korean and Indian churches that Min presents in this study have the 

potential for generational parallels to the “silent exodus” that the Vietnamese church is 

experiencing.  In the absence of academic studies related directly to the Vietnamese 

church, Vietnamese pastors and leaders should consider reviewing the evidence from 

such studies and learning from the successes and failures of other Asian churches and 

applying the principles that can be learned to their own churches.
19

  

In another study, Intergenerational Transmission of Religion and Culture: Korean 

Protestants in the U.S., Pyong Gap Min and Dae Young Kim argue that transmitting a 

religion from the immigrant parents to the second generation of Koreans born in the 

United States does not necessarily help to transmit ethnic culture and ethnic identity 
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unless there is a strong correlation between the two.   In this article, the authors challenge 

the practice of having two different worship services for the first and the second 

generation; they feel that gathering together for worship in the same place is essential, 

especially when religion is being transmitted from the immigrant parents.
20

  Even though 

the authors’ suggestion supports an alternative way for the two generations of Koreans to 

maintain their healthy church and has intuitive merit, its application may not be an 

important element for other minority churches like Vietnamese immigrant churches to 

implement.   

In another branch of the discussion in regard to retention of the younger 

immigrant generations in ethnic churches, the authors Carolyn Chen and Russell Jeung, 

in Sustaining Faith Traditions: Race, Ethnicity, and Religion among the Latino and Asian 

American Second Generation, have made two significant claims. The first is that 

immigrant churches will be faced with their aging sooner or later; thus, in order to 

survive, the first-generation church should seek to transition to a more inclusive 

multiethnic congregational model, with less emphasis on maintaining the heritage culture. 

Second, when there is a sizable first-generation as well as a growing second-generation, 

the two generations might choose to worship in the same building, but independently, 

with separate worship services—one service in the mother tongue for their first 

generation and the other in English for the growing generations.
21

  This researcher will 
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explore whether implementation of the use of the English language might affect the 

retention of the second generation of Vietnamese in America today. 

In Soulit Chacko’s thesis, Treading Identities, he quotes from Pyong Gap Min’s 

argument to describe how second-generation Korean Americans stress their religious 

identity as their primary identity and their ethnic identity as their secondary identity over 

the American identity,
22

 but he does not compare the differences in religious and ethnic 

identities between the first and the second generation of Korean Christians.  In fact, these 

differences are one of the issues addressed in the present researcher’s project.
23

  

Another possible contributing factor to the present study of the researcher 

regarding the retention of young people is found in Joan Huyser-Honig’s article, in which 

she discusses the ideal of engaging younger people in learning and participating in the 

church’s worship. In her article outlining a design for intergenerational worship, she 

claims that at least one positive element that could assist in the growth of the worship 

service is for leaders to look for ways to address the needs of different ages in different 

parts of the service and not to assume that only adults of a certain age really care about 

worship.
24

  This article describes a healthy worship service with intergenerational 

worship; however, the author of the article does not discuss this element as a solution for 
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the younger generation’s retention.  The present study will explore whether this factor 

relates to the younger generation’s retention in Vietnamese churches.
25

 

In another discussion related to the matter of the first and second generation of 

Koreans, the author Sharon Kim clearly identifies at least two obstacles that contribute to 

the exodus from church of the second generation of Koreans who were born or raised in 

America. First, the younger potential leaders were often treated as merely workers at the 

very bottom of the chain of command, which made them felt uncomfortable and 

oppressed.  Secondly, church leaders were overly hierarchical and dictatorial instead of 

seeing the young people as their equals in service to the Lord, which led to the failure to 

retain the second generation within Korean churches.
26

 These two possible obstacles 

directly contribute to the present focus of the researcher’s stud
27

  

In Seeking a New Spiritual Home: The Study of Chinese Christian Churches and 

Communities in the United States, Yi-Chya Ting addresses the cultural conflict between 

the first and the second generations of Chinese Christians.  The author proposes that one 

of the obvious obstacles that Chinese churches often face is different concepts of church 

priorities between the first and second generation cultures, where the first generation is 

strict in observing traditions and rituals, stressing hierarchy and authority.  This is 

completely in opposition to the second generation which concentrates more on Christian 
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ethics and sharing the gospel.
28

 While Yi-Chya Ting suggests that the differing cultural 

concepts and priorities cause conflict within a Chinese church, he does not prove that 

there is a connection between this conflict and the retention of the second generation. As 

the matter of fact, even though the present study does not specifically include questions 

about Vietnamese concepts of hierarchy and authority, the study does address the lack of 

shared leadership, which is connected to these concepts.
29

  

Finally, another discovery connected to the present study regarding the church’s 

retention of the second generation, comes from Peter Ong in his article Exist Wounds, 

where he argues that the second generation of immigrants tend to look for a church where 

they can engage with people in expressing their thoughts and emotions as well as 

discovering their voice among others.
30

  Peter Ong perfectly describes a connection 

between this priority of the young people and the possibility for retention of the second 

generation.
31
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WORKS THAT ADDRESS AMERICAN CHURCH LIFE AND THE 

RETENTION OF THE YOUNGER GENERATION 

 

In After the Baby Boomers: How Twenty- and Thirty-Somethings Are Shaping the 

Future of American Religion, Princeton sociologist Robert Wuthnow examines the 

relationship between religion and society with regard to the young adults in America 

today who were born after the baby boomer generation. The author cites another potential 

hindrance to the retention of the younger generation in the church; he believes that unless 

religious leaders take younger adults more seriously, the future of American religion is in 

doubt.
32

  Even though Robert Wuthnow’s research focuses on the retention of young 

people in American mainstream churches, the same principle may apply to ethnic 

immigrant churches.  The present researcher will seek to determine whether the issue of 

how much the first generation respects the second generation is a factor in the retention 

of the second generation of Vietnamese today.
33

  

Another aspect of retention that the current research will examine is presented by 

Joseph M. Stowell, the author of Shepherding the Church: Effective Spiritual Leadership 

in a Changing Culture, who believes that effective leadership in a changing culture 

demands church leaders to maintain the dynamic love of Christ, a model of “leading 

through loving,” which will establish an effective spiritual foundation.
 34

 In other words, 

developing an attitude of Christ-likeness will help church leaders to focus on loving the 

members and will have the added benefit of building the kingdom culture of Christ 
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instead of the kingdom culture of man. In addition, even though Developing Your Next 

Generation of Church Leaders written by Steven Saccone and Cheri Saccone does not 

directly address a solution for a higher rate of second generation retention within the 

Vietnamese churches, the priority of having the mature generations of pastors focus more 

intentionally on furthering the kingdom of God by nurturing the younger generations is 

relevant to the present project.
35

 

Today’s discussion regarding the retention of younger people in the church is not 

an issue only within the immigrant churches in the U.S.  In fact, American Anglo 

churches are also seeking effective methods for the retention of their young people. In 

Shellnutt’s argument, she advocates that church leaders should connect their church 

activities to social media sites since young people who were born in the ‘80s and ‘90s 

have grown up as digital natives.
36

   Her claims are supported by the high percentages of 

young people who use Twitter, Facebook, and Instagram.  Shellnutt presents many 

insights for retaining the second generation using digital means which may also be 

applicable to Vietnamese church situation.   

In Are Millennials Really Leaving the Church? Bob Smietana cites two 

hindrances to the church’s retention of young people as proposed by Sánchez-Walsh.  

Sánchez-Walsh states that the church should change to reflect the diversity of today’s 

American society. An additional hindrance to the retention of the younger people 

identified by Sánchez-Walsh is that current church leaders from the older generation are 
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reluctant to give up their power.  However, she observes that demographic shifts are 

going to force churches and the current people in power to confront this issue of 

unwillingness to relinquish control.
37

 Even though the above discussion pertains 

primarily to white millennials, this present researcher is testing whether this hindrance 

affects retention of young people within the Vietnamese churches.
38

 

R. Channing Johnson, in Where Have All the Young People Gone, reminds his 

reader to look at the church and compare it to a family. The church today should play the 

role of family where beliefs and values are stable, and it should also serve as a social 

security system, where healthy children will be a true blessing to aging parents who can 

be cared for in their later years as part of that big family.
39

 Johnson is concerned that 

many church pastors and leaders have forgotten that even though people are different, 

they still want to be treated as a valuable part of the family of Christ.  

There are at least four major issues that Johnson articulates as reasons that young 

people have left their churches. The first reason is that church people are often 

judgmental in trying to show that they are right and others are wrong. The second reason 

is that church people are perceived as being hypocritical and as acting like they have the 

right to judge everybody else, yet neglect to admit their own shortcomings. The third 

reason is that church people commonly respond negatively to homosexuals if they 
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discover a gay relationship within the church membership. The fourth reason is that 

church people are described as intolerant and try to impose their beliefs on others.
40

  

Even though Johnson’s proposed reasons that young people have left their 

churches are derived predominantly from studies of Caucasian American churches, the 

same issues likely exist within the Vietnamese immigrant churches today in America. In 

other words, since the second-generation Vietnamese are raised in America as members 

of a young post-modern generation, they are likely to follow the practices of their peers in 

seeking ideas and values that are worthwhile to incorporate into their own worldviews, 

and they frequently want to have knowledge of religions other than Christianity.
41

  As a 

result, many second-generation Vietnamese choose not to return to their heritage 

churches or decide to transfer to American churches because they have grown up with 

negative experiences with Vietnamese churches and pastors who had a tradition of 

rejecting and criticizing all lifestyles that did not fit their traditional images of a Christian 

lifestyle.    
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CHAPTER 3: METHODOLOGY 

The goal of this research project is to identify factors that may contribute to a 

higher retention rate of the younger Vietnamese generation in Vietnamese immigrant 

churches.  Each aspect of the research will be described in detail below, but in brief, this 

project focuses on Vietnamese and Montagnard (Vietnamese tribal groups) Christian 

immigrant churches and invites participants from the second generation to respond to a 

Likert Scale survey designed by the researcher. The results of the survey were tabulated 

to determine which of the elements included in the survey contributed to a higher 

retention rate among the younger Vietnamese generation through the responses of 

randomly selected survey participants from Vietnamese and Montagnard churches.   

 

PARTICIPANTS 

As participants in the project, three different groups were included.  The first 

group (Group A) consisted of members of the younger Vietnamese generations who were 

still attending Vietnamese churches. The second group (Group B) contained individuals 

from the younger Vietnamese generations who had attended a Vietnamese Church for at 

least two years in the past, but are now attending non-Vietnamese churches. The third 

group (Group C) was comprised of members of the younger Vietnamese generations who 

had previously attended a Vietnamese Church for at least two years, but have not 

attended any church since they left their Vietnamese heritage churches.    

In other words, Group A represents younger Vietnamese who have been 

“retained” in the Vietnamese Church, and Groups B and C represent younger Vietnamese 

who have not been “retained.”  The participants ranged in age from sixteen to thirty-three 
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years old. In order to participate in this survey, the young people had to have been 

members of Vietnamese churches or Montagnard churches for at least two years.  The 

two year requirement applied to all three of the groups described above.  This survey 

included participants who are currently involved or had been previously involved in 

Vietnamese and Montagnard churches under the Christian and Missionary Alliance on 

the east coast.  

The participants in this project who are still attending the Vietnamese church 

(Group A) are living in Raleigh, North Carolina, and the other participants, who are 

attending non-Vietnamese churches or not attending church at all, are geographically 

located throughout the United States.  The researcher’s relationship with these 

participants in all three categories comes from many years of friendship as a youth leader 

serving among them since 1998 around the country. The diversity of the participants 

provided a rich perspective of responses regarding their spiritual needs as well as their 

love of participating in ministry to serve others.   

The following is an abbreviated summary of the demographics of the participants 

whose surveys were randomly chosen to be tabulated as the results of the study.  (The 

complete information can be found in Appendices C, D, and E.)  The participants in 

Group A, the retained group, are those who have remained involved in the Vietnamese or 

Montagnard churches of the Christian and Missionary Alliance in the Raleigh, North 

Carolina, area.  Twenty-nine of the participants were from the Vietnamese church, and 21 

were from the Montagnard church.  The age of the participants in this group ranged from 

16 to 29, with the average age of 21.4 years of age.  The length of time that these young 
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people had been involved in their respective churches ranged from 5 years to 19 years, 

and the average length of involvement was 10.62 years.   

The groups that were not retained, Group B and Group C, were demographically 

similar to Group A in many ways.  In Group B, the group which remained involved in 

church but are no longer involved in their heritage churches, had an average age of 23.14, 

and their ages ranged from 19 to 29 years old.  The number of years that they had been 

involved in Vietnamese churches ranged from 2 to 9 years for an average of 5.72 years.  

The surveys indicated that young people in this group are now attending churches of 

many different denominations, including Baptist, Lutheran, Presbyterian, Assemblies of 

God, Calvary Chapel, and Methodist. (See Appendix C,D,E for a detailed list and the 

distribution between the various types of churches.)  For Group C, the group of young 

people who are no longer attending church, the age of the participants ranged from 19 to 

29, with the average age being 23.14.  The length of time that they had spent in the 

Vietnamese church varied from 2 years to 9 years, with 5.5 years as the average length of 

time.  Interestingly, even though the minimum time of involvement required for 

participation in the study was 2 years, the majority of the participants had spent much 

more time in the Vietnamese church; in fact, the average was over 5 years for both Group 

B and Group C.  These non-retained young people had thoroughly experienced life in the 

Vietnamese church; thus, it cannot be said that they rejected the Vietnamese church 

without really being involved in it.   
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DATA COLLECTION 

From September 2014 through January 2015, 150 potential participants from each 

of the 3 previously-described groups were invited to participate voluntarily in the study 

and were provided with a copy of the survey instrument, consisting of the “Second 

Generation Valuation by First Generation Scale” (SGVFG Scale). (A copy of the SGVFG 

Scale is available in Appendix A) Group A consisted of 150 young people who are still 

attending either the Vietnamese or Montagnard Alliance churches in the Raleigh area; 

both the Vietnamese church and the Montagnard church in North Carolina are under the 

South Atlantic District of the Christian and Missionary Alliance.  Participants of this 

group were invited to participate in this research in person on Sunday, November 30, 

2014, from 3:00pm – 4:00pm during the weekend of the Thanksgiving week.  An 

introductory presentation was given to help participants understand the purpose of this 

project, which was to discern the factors that result in retention of the younger 

Vietnamese generation within the Vietnamese church and the Montagnard church.  The 

researcher randomly selected only 50 out of the 150 responses that came from Group A.  

The other two groups, those who are attending non-Vietnamese churches (Group 

B) and those who are no longer attending any church (Group C), were invited to 

participate in this research project through e-mail. The invitations were extended 

electronically via e-mails, and a letter was attached to the e-mail explaining the purpose 

of this research, which was to help the researcher discover the factors that result in 

retention of the younger Vietnamese generation in their heritage churches (A copy of the 

invitation letter is available in Appendix B).  All who participated did so voluntarily 

through personal invitation of the researcher, and they were all guaranteed complete 
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anonymity in their participation. The surveys were sent out electronically via email by the 

researcher, and over 100 responses from both Group B and Group C were received via e-

mail. The researcher randomly chose only 50 out of the more than 100 responses that 

came from each of these groups.  

 

DATA COLLECTION INSTRUMENT 

 

The Second Generation Valuation by First Generation Scale 

(SGVFG Scale – See Appendix A) 

The survey consisting of the SGVFG Scale contained fourteen questions.
1
 The 

age to participate in the survey was limited to sixteen to twenty-six years of age. The first 

group of participants (Group A) consisted of those still attending the Vietnamese and 

Montagnard churches in Raleigh under the South Atlantic District of the Christian and 

Missionary Alliance.  The participants in the other two groups, those who attend non-

Vietnamese churches (Group B) and those who never attend church (Group C), formerly 

attended either Vietnamese Alliance churches under the Vietnamese District of the 

C&MA or Vietnamese Baptist churches. The general focus of the fourteen questions in 

the survey was to discuss the factors that motivate the younger generation of Vietnamese 

to stay and to be involved in their heritage churches.  

The questions were structured for response in the Likert Scale format, which is 

effective in evaluating how much the younger generation felt valued by the Vietnamese 

church leadership. The Likert Scale formulated for this research asks for the level of 

agreement each participant felt with respect to statements designed to reveal attitudes 
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about his or her experience while attending a Vietnamese church. The design of the scale 

provides for a range of responses that can be categorized in the areas of agreement or 

disagreement. The researcher used these survey questions to gain information about the 

Vietnamese leadership style in the following areas: 

1. Importance of worship service integration of the second generation of Vietnamese. (Q1) 

2. Knowledge and recognition of potential leaders among the second generation of 

Vietnamese. (Q2 and Q3) 

3. Importance of exhibiting a certain level of respect for the leadership ability of others. 

(Q3)   

4. Knowledge and understanding of the spiritual walk of the second generation of 

Vietnamese. (Q4) 

5. Understanding of leadership’s relationship to other co-workers. (Q5) 

6. Ability to transmit ministry vision to others. (Q6) 

7. Importance of cross-cultural adaptation within one’s church. (Q7) 
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CHAPTER 4: FINDINGS 

The desired outcome of this research project is to identify factors that may 

potentially enhance the retention rate of the younger Vietnamese generation in the 

Vietnamese churches nationwide.  The purpose of this study is to discover the 

relationship between retention and the successful integration of potential leaders from the 

younger generation of Vietnamese into church leadership. Engaging the younger 

Vietnamese generations in leadership is a necessary component of making disciples 

within the immigrant Vietnamese community.   

The results of this project will hopefully help to equip and empower the first 

generation of Vietnamese leaders and pastors in discerning the importance of lovingly 

nurturing the second generation and preparing them for the ministry God has given to all 

generations.  

 

SURVEY RESULTS 

The analysis of the survey data will be presented in the same numerical order as 

the questions in the survey. The first five questions address leadership awareness, and the 

last two questions address the church environment.  The average score for each group 

will be reported for each question, and this score will reflect whether the participants 

generally responded with strongly agree (SA), agree (A), neutral (N), disagree (DA), or 

strongly disagree (DS).  

 

 

 



 

 

73 

 

Issue #1 (Q1 and Q1A): Performing Tasks for the Sunday Worship Service 

For Question 1, the Group A responses indicate that fifty-six percent strongly 

agreed that during periods of regularly attending a Vietnamese church, they were actively 

performing tasks on a regular basis for the Sunday worship service, whereas thirty 

percent agreed that they were actively performing tasks on a regular basis for the Sunday 

service, fourteen percent were neutral, no one selected disagreed, and no one selected 

strongly disagree as the response. The average score that Group A selected, based on 

SA=5, A=4, N=3, D=2, SD=1, is 4.42. 

For Group B, Question 1 responses indicate that forty-two percent strongly 

agreed that they were actively performing tasks on a regular basis for the Sunday worship 

service, whereas fifty-eight percent agreed that they were actively performing tasks 

regularly for the Sunday worship service.  In this group, no one selected neutral, 

disagree, or strongly disagree for this question. The average score that Group B selected, 

based on SA=5, A=4, N=3, D=2, SD=1, is 4.42. 

 For Group C, Question 1, the responses indicate that fifty-eight percent strongly 

agreed that they were actively performing tasks on a regular basis for the Sunday worship 

service, and an additional forty percent agreed that they were actively performing tasks 

on a regular basis for the Sunday worship service.  Two percent were neutral, no one 

selected disagree, and no one selected strongly disagree as the answer. The average score 

that Group C selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.56. 

In the additional Question 1A, for Group A, the responses indicate that thirty 

percent strongly agreed that it is important to them that they are actively performing tasks 

on a regular basis for the Sunday worship service, and forty-six percent agreed that it is 
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important to them that they are actively performing tasks on a regular basis for the 

Sunday worship service; twenty-four were neutral, no one selected disagree, and no one 

selected strongly disagree as the answer. The average score that Group A selected, based 

on SA=5, A=4, N=3, D=2, SD=1, is 4.06. 

For Group B, Question 1A, the responses indicate that sixty-four percent strongly 

agreed that it is important for them to perform tasks on a regular basis for the Sunday 

worship service, whereas thirty percent agreed that it is important for them to perform 

tasks on a regular basis for the Sunday worship service, six percent were neutral, no one 

selected disagree, and no one selected strongly disagree as the answer. The average score 

that Group B selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.58. 

For Group C, Question 1A, the responses indicate that six percent strongly agreed 

that it is important for them to perform tasks on a regular basis for the Sunday worship 

service, whereas forty-four percent agreed that it is important for them to perform tasks 

on a regular basis for the Sunday worship service, fifty percent were neutral, no one 

selected disagree, and no one selected strongly disagree as the answer. The average score 

that Group C selected, based on SA=5, A=4, N=3, D=2, SD=1, is 3.56. 

The following is a comparison chart providing a summary of the responses 

regarding Issue #1(Q1 and Q1A): Performing Tasks for the Sunday Worship Service. 
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Chart #1: Performing Tasks for the Sunday Worship Service. 

Question Group A Group B Group C 

1 4.42 4.42 4.56 

1A 4.06 4.58 3.56 

 

 

Issue #2 (Q2 and Q2A):  Valuation of Active Involvement from the Older 

Generation 

On Question 2, for Group A, the responses indicate that sixty percent strongly 

agreed that during periods of regularly attending a Vietnamese church, they believed that 

the older Vietnamese congregants valued their active involvement in church events, 

whereas thirty-eight percent agreed that they believed that the older Vietnamese 

congregants valued their younger generation’s active involvement in church event.  Two 

percent were neutral, no one selected disagree, and no one selected strongly disagree as 

the answer. The average score that Group A selected, based on SA=5, A=4, N=3, D=2, 

SD=1, is 4.58. 

For Group B, Question 2, the responses indicate that seventy-four percent 

strongly disagreed that the older Vietnamese valued their active involvement in church 

events; another twenty-two percent disagreed that during periods of regularly attending a 

Vietnamese church the older Vietnamese valued their active involvement in church 

events. Four percent were neutral on whether the older Vietnamese valued their active 

involvement in church events, no one selected agree, and no one selected strongly agree 

as the answer. The average score that Group B selected, based on SA=5, A=4, N=3, D=2, 

SD=1, is 1.3. 
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For Group C, Question 2, the responses indicate that sixty-two percent strongly 

disagreed that during periods of regularly attending a Vietnamese church, the older 

Vietnamese congregants valued their active involvement in church events, and an 

additional thirty-eight percent disagreed that the older Vietnamese congregants valued 

their active involvement in church events.  No one selected neutral, no one selected 

agree, and no one selected strongly agree as the answer.  The average score that Group C 

selected, based on SA=5, A=4, N=3, D=2, SD=1, is 1.38.  

On the additional Question 2A, for Group A, the responses indicated that sixty-

four percent strongly agreed that it is important to them that the older generation values 

their active involvement in church events, whereas thirty-six percent agreed that it is 

important to them that the older Vietnamese should value their active involvement in 

church events, two percent were neutral, no one selected disagree, and no one selected 

strongly disagree as the answer. The average score that Group A selected, based on 

SA=5, A=4, N=3, D=2, SD=1, is 4.64.      

For Group B, Question 2A, the responses indicate that thirty percent strongly 

agreed that it is important to them that the older generation values their active 

involvement in church events, whereas sixty-eight percent agreed that it is important to 

them, two percent selected neutral, no one selected disagree, and no one selected 

strongly disagree as the answer. The average score that Group B selected, based on 

SA=5, A=4, N=3, D=2, SD=1, is 4.28. 

For Group C, Question 2A, the responses indicate that thirty-six percent strongly 

agreed that it is important to them that the older generation values their active 

involvement in church events, whereas sixty-four percent agreed that it is important to 
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them that the older Vietnamese value their active involvement in church events.  No other 

answers were selected for this question. The average score that Group C selected, based 

on SA=5, A=4, N=3, D=2, SD=1, is 4.36.  

The following chart provides a comparison summary for Issue #2 (Q2 and Q2A): 

Valuation of Active Involvement from the Older Generation. 

Chart #2: Active Involvement in Church Valued by Older Vietnamese  

Question Group A Group B Group C 

2 4.58 1.3 1.38 

2A 4.64 4.28 4.36 

 

Issue #3 (Q3 and Q3A): Leadership Abilities Valued by Church Leadership 

On Question 3, for Group A, the responses indicate that forty-two percent 

strongly agreed that during periods of regularly attending a Vietnamese church, they 

believed that their leadership abilities, whether they served in leadership or not, were 

valued by the church leaders, whereas fifty-eight percent agreed that the church leaders 

valued their leadership ability.  No other answers were selected for this question. The 

average score that Group A selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.42. 

For Group B, Question 3, the responses indicate that sixty-eight percent strongly 

disagreed that during periods of regularly attending a Vietnamese church, they believed 

that their leadership abilities, whether they served in leadership or not, were valued by 

church leaders, whereas twenty-eight percent disagreed, four percent were neutral, no 

one selected agree, and no one selected strongly agree as the answer. The average score 

that Group B selected, based on SA=5, A=4, N=3, D=2, SD=1, is 1.36. 
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For Group C, Question 3, the responses indicate that seventy-eight percent 

strongly disagreed that during periods of regularly attending a Vietnamese church, they 

believed that their leadership abilities, whether they served in leadership or not, were 

valued by church leaders, whereas twenty-two percent disagreed.  No other answers were 

selected for this question. The average score that Group C selected, based on SA=5, A=4, 

N=3, D=2, SD=1, is 1.22. 

On the additional Question 3A, for Group A, the responses indicate that six 

percent strongly agreed that it is important to them that the church leaders value their 

leadership ability, whereas sixty-eight percent agreed that it is important to them, twenty-

six were neutral, no one selected disagree, and no one selected strongly disagree as the 

answer. The average score that Group A selected, based on SA=5, A=4, N=3, D=2, 

SD=1, is 3.8. 

For Group B, Question 3A, the responses indicate that thirty-eight percent 

strongly agreed that it is important to them that the church leaders value their leadership 

ability, whether they served in leadership or not, whereas fifty-eight percent agreed that it 

is important to them that church leaders value their leadership abilities. Four percent were 

neutral, no one selected disagree, and no one selected strongly disagree as the answer. 

The average score that Group B selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.34. 

For Group C, Question 3A, the responses indicate that forty percent strongly 

agreed that it is important to them that the church leaders value their leadership ability, 

whereas fifty-four percent agreed that it is important to them that church leaders value 

their leadership abilities.  Six percent were neutral, no one selected disagreed, and no one 
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selected strongly disagree as the answer. The average score that Group C selected, based 

on SA=5, A=4, N=3, D=2, SD=1, is 4.34. 

The following is a comparison chart for Issue #3 (Q3 and Q3A): Leadership 

Abilities Valued by Church Leadership 

Chart #3:  Leadership Abilities Valued by Church Leaders. 

Question Group A Group B Group C 

3 4.42 1.36 1.22 

3A 3.8 4.34 4.34 

 

 

Issue #4 (Q4, Q4A):  Ease in Talking with Church Leaders about Spiritual Needs 

On Question 4, for Group A, the responses indicate that fifty-six percent strongly 

agreed that church leaders made it easy for them to talk about their spiritual needs, 

whereas forty-four percent agreed that their church leaders made it easy for them to 

approach the leaders regarding their spiritual needs. No other answers were selected for 

this question. The average score that Group A selected, based on SA=5, A=4, N=3, D=2, 

SD=1, is 4.56. 

For Group B, Question 4, the responses indicate that fifty-four percent strongly 

disagreed that church leaders made it easy for them to talk about their spiritual needs, 

whereas forty-six percent disagreed that their church leaders made it easy for them to 

approach in regard to their spiritual needs.  No one selected neutral, no one selected 

agree, and no one selected strongly agree as the answer.  The average score that Group B 

selected, based on SA=5, A=4, N=3, D=2, SD=1, is 1.46. 
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For Group C, Question 4, the responses indicate that seventy-four percent 

strongly disagreed that church leaders made it easy for the respondent to talk about their 

spiritual needs, whereas twenty-two percent disagreed that their church leaders made it 

easy for them to talk about their spiritual needs. Four percent were neutral, no one 

selected disagree, and no one selected strongly disagree as the answer. The average score 

that Group C selected, based on SA=5, A=4, N=3, D=2, SD=1, is 1.3. 

On the additional Question 4A, for Group A, the responses indicate that eight-six 

percent strongly agreed that it is important to them that they can talk freely about their 

spiritual needs to their church leaders; an additional fourteen percent agreed that it is 

important that they can talk to church leaders freely about their spiritual needs.  No one 

selected neutral, no one selected disagree, and no one selected strongly disagree as the 

response. The average score that Group A selected, based on SA=5, A=4, N=3, D=2, 

SD=1, is 4.86. 

For Group B, Question 4A, the responses indicate that sixty-four percent strongly 

agreed that it is important to them that they can talk freely about their spiritual needs to 

the church leaders, whereas thirty-six percent agreed that it is important that they can talk 

to church leaders freely about their spiritual needs.  No one selected neutral, no one 

selected disagree, and no one selected strongly disagree as the answer. The average score 

that Group B selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.64. 

For Group C, Question 4A, the responses indicate that sixty-two percent strongly 

disagreed that it is important that they can talk freely about their spiritual needs to the 

church leaders, whereas thirty-eight percent disagreed that it is important that they can 

talk to church leaders freely about their spiritual needs.  No other responses were selected 
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for this question.  The average score that Group C selected, based on SA=5, A=4, N=3, 

D=2, SD=1, is 1.38 

The following comparison chart summarizes the responses regarding Issue #4 (Q4 

and Q4A): Ease in Talking with Church Leaders about Spiritual Needs. 

Chart #4: Ease in Talking with Church Leaders about Spiritual Needs 

Question Group A Group B Group C 

4 4.56 1.46 1.3 

4A 4.86 4.64 1.38 

 

 

Issue #5 (Q5, Q5A):  Treatment as Equals by Church Leaders 

On Question 5, for Group A, the responses indicate that sixty-eight percent 

strongly agreed that during periods of regularly attending a Vietnamese church, they 

were treated by church leaders as equals, whereas twenty-eight percent agreed that they 

were treated by church leaders as equals.  Four percent were neutral, no one selected 

disagree, and no one selected strongly disagree as their answer. The average score that 

Group A selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.64. 

For Group B, Question 5, the responses indicate that eighty-four percent strongly 

disagreed that during periods of regularly attending a Vietnamese church, they were 

treated by church leaders as equals, whereas sixteen percent disagreed that they were 

treated by church leaders as equals.   No other answers were selected by this group.  The 

average score that Group B selected, based on SA=5, A=4, N=3, D=2, SD=1, is 1.16. 

For Group C, Question 5, the responses indicate that seventy-four percent 

strongly disagreed that during periods of regularly attending a Vietnamese church, they 
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were treated by church leaders as equals, whereas twenty-six percent disagreed that they 

were treated by church leaders as equals.   No other answers were selected by this group.  

The average score that Group C selected, based on SA=5, A=4, N=3, D=2, SD=1, is 1.26. 

On the additional Question 5A, for Group A, the responses indicate that fifty 

percent strongly agreed that it is important to them that Vietnamese church leaders treat 

them as equals, and an additional fifty percent agreed that it is important to them that 

Vietnamese church leaders treat them as equals.  No one selected neutral, no one selected 

disagree, and no one selected strongly disagree as their answer. The average score that 

Group A selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.5. 

For Group B, Question 5A, the responses indicate that twenty-four percent 

strongly agreed that it is important to them that Vietnamese church leaders treat them as 

equals, whereas seventy-four percent agreed that it is important to them that Vietnamese 

church leaders treat them as equals.  Two percent were neutral, no one selected disagree, 

and no one selected strongly disagree as their answer. The average score that Group B 

selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.22. 

For Group C, Question 5A, the responses indicate that forty-six percent strongly 

agreed that it is important to them that Vietnamese church leaders treat them as equals, 

whereas fifty-two percent agreed that it is important to them that Vietnamese church 

leaders treat them as equals.   Two percent were neutral, no one selected disagree, and no 

one selected strongly disagree as their answer. The average score that Group C selected, 

based on SA=5, A=4, N=3, D=2, SD=1, is 4.44.  

The responses to Issue #5 (Q5 and Q5A): Treatment as Equals by Church Leaders 

are summarized in the following comparison chart. 
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Chart #5: The Younger Generation of Vietnamese are Treated as Equals by 

Church Leaders. 

Question Group A Group B Group C 

5 4.64 1.16 1.26 

5A 4.15 4.22 4.44 

 

 

Issue #6 (Q6, Q6A):  Ability to Relate to the Church’s Vision of Reaching 

Vietnamese 

On Question 6, for Group A, the responses indicate that thirty-two percent 

strongly agreed that during periods of regularly attending a Vietnamese church, they 

could relate to the church’s vision, especially its vision for reaching Vietnamese 

unbelievers for Jesus Christ, whereas sixty-eight percent agreed that during periods of 

regularly attending a Vietnamese church, they could relate to the church’s vision.   No 

one selected neutral, no one selected disagree, and no one selected strongly disagree as 

their answer. The average score that Group A selected, based on SA=5, A=4, N=3, D=2, 

SD=1, is 4.32. 

For Group B, Question 6, the responses indicate that ten percent strongly 

disagreed that during periods of regularly attending a Vietnamese church, they could 

relate to the church’s vision, especially its vision for reaching Vietnamese unbelievers for 

Jesus Christ, whereas fifty percent disagreed that during periods of regularly attending a 

Vietnamese church, they could relate to the church’s vision.  Forty percent were neutral, 

no one selected agree, and no one selected strongly agree as their answer. The average 

score that Group B selected, based on SA=5, A=4, N=3, D=2, SD=1, is 2.3. 
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For Group C, Question 6, the responses indicate that fourteen percent strongly 

disagreed that during periods of regularly attending a Vietnamese church, they could 

relate to the church’s vision, especially its vision for reaching Vietnamese unbelievers for 

Jesus Christ, whereas fifty-four percent disagreed that during periods of regularly 

attending a Vietnamese church, they could relate to the church’s vision.  Thirty-two 

percent were neutral, no one selected agree, and no one selected strongly agree as their 

answer. The average score that Group C selected, based on SA=5, A=4, N=3, D=2, 

SD=1, is 3.18. 

On the additional Question 6A, for Group A, the responses indicate that sixty-

eight percent strongly agreed that it is important to them that the church should reach out 

to Vietnamese unbelievers, whereas thirty-two percent agreed that it is important to them 

that the church should reach out to Vietnamese unbelievers.  No one selected neutral, no 

one selected disagree, and no one selected strongly disagree as their answer. The average 

score that Group A selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.68. 

For Group B, Question 6A, the responses indicate that thirty-two percent strongly 

agreed that it is important to them that the church should reach out to Vietnamese 

unbelievers, whereas sixty-six percent agreed that it is important to them that the church 

should reach out to Vietnamese unbelievers.  Two percent were neutral, no one selected 

disagree, and no one selected strongly disagree as their answer. The average score that 

Group B selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.3. 

For Group C, Question 6A, the responses indicate that seventy-two percent 

strongly agreed that it is important to them that the church should reach out to 

Vietnamese unbelievers, whereas twenty-eight percent agreed that it is important to 
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them.  No one selected neutral, no one selected disagree, and no one selected strongly 

disagree as their answer. The average score that Group C selected, based on SA=5, A=4, 

N=3, D=2, SD=1, is 4.72. 

The findings for Issue #6 (Q6 and Q6A): Ability to Relate to the Vision of the 

Church is summarized in the following chart. 

Chart #6: Ability to Relate to the Vision of the Church is summarized in the 

following chart, specifically its vision of reaching Vietnamese for Jesus Christ. 

Question Group A Group B Group C 

6 4.32 2.3 3.18 

6A 4.68 4.3 4.72 

 

 

Issue #7 (Q7, Q7A): Importance of the Presence an English speaking Pastor 

On Question 7, for Group A, the responses indicate that fifty-four percent strongly 

agreed that during periods of regularly attending a Vietnamese church, the presence of an 

English speaking pastor on staff would have enhanced their experience, whereas thirty-

eight percent agreed that the presence of an English speaking pastor on staff would have 

enhanced their experience.  Eight percent were neutral, no one selected disagree, and no 

one selected strongly disagree as their answer. The average score that Group A selected, 

based on SA=5, A=4, N=3, D=2, SD=1, is 4.46. 

For Group B, Question 7, the responses indicate that only six percent strongly 

agreed that during periods of regularly attending a Vietnamese church, the presence of an 

English speaking pastor on staff would have enhanced their experience, whereas forty-

eight percent agreed that the presence of an English speaking pastor on staff would have 
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enhanced their experience.  Forty-six percent were neutral, no one selected disagreed, 

and no one selected strongly disagree as their answer.  The average score that Group B 

selected, based on SA=5, A=4, N=3, D=2, SD=1, is 3.6. 

For Group C, Question 7, the responses indicate that twenty-six percent strongly 

agreed that during periods of regularly attending a Vietnamese church, the presence of an 

English speaking pastor on staff would have enhanced their experience, whereas sixty-

eight percent agreed that the presence of an English speaking pastor on staff would have 

enhanced their experience.  Six percent were neutral, no one selected disagreed, and no 

one selected strongly disagree as their answer. The average score that Group C selected, 

based on SA=5, A=4, N=3, D=2, SD=1, is 4.2. 

On the additional Question 7A, for Group A, the responses indicate that seventy 

percent strongly agreed that it is important to them to have a pastor dedicated to the 

English-speaking ministry; an additional thirty percent agreed that it is important to them 

to have an English-speaking pastor.  No other responses were selected for this question.  

The average score that Group A selected, based on SA=5, A=4, N=3, D=2, SD=1, is 4.7. 

For Group B, Question 7A, the responses indicate that forty-two percent strongly 

agreed that it is important to them to have a pastor dedicated to an English-speaking 

ministry, whereas fifty-four percent agreed that it is important to them to have an 

English-speaking pastor.  Four percent were neutral, no one selected disagreed, and no 

one selected strongly disagree as their answer. The average score that Group B selected, 

based on SA=5, A=4, N=3, D=2, SD=1, is 4.38. 

For Group C, Question 7A, the responses indicate that twenty-four percent 

strongly agreed that it is important to them to have a pastor dedicated to an English-
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speaking ministry, whereas sixty percent agreed that it is important to them to have an 

English-speaking pastor.  Sixteen percent were neutral, no one selected disagreed, and no 

one selected strongly disagree as their answer. The average score that Group C selected, 

based on SA=5, A=4, N=3, D=2, SD=1, is 4.08. 

Comparison Chart #7 will summarize the findings regarding Issue #7 (Q7, Q7A): 

Importance of the Presence an English speaking Pastor. 

 

Chart #7: Importance of the Presence an English speaking Pastor   

Question Group A Group B Group C 

7 4.46 3.6 4.2 

7A 4.7 4.38 4.08 
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CHAPTER 5: CONCLUSIONS 

Issue #1: Performing tasks on a regular basis for the Sunday worship service  

The results collected from the three participant groups in response to this question 

were surprisingly consistent:  Group A had an average score of 4.42 (Q1)/4.06(Q1A), 

Group B had an average score of 4.42(Q1)/4.58(Q1A), and Group C had an average score 

of 4.56(Q1)/3.56(Q1A).   These results demonstrate that all three groups were regularly 

involved in tasks for the Sunday worship service (4.42, 4.42, and 4.56).  In addition, the 

first two groups agreed that this participation was important to them (4.06, 4.58); 

however, the third group average (3.56) suggests involvement in the Sunday worship 

service was somewhat less important to them.  In summary, it does not appear that the 

responses to Issue #1 yield strong evidence that this is a factor in retention. The ones who 

left the church were as involved in the worship service as the ones who stayed; hence, the 

data is inconclusive.    

Issue #2: Older Vietnamese valued my active involvement in church events  

The responses to Issue #2 show much more variety.  Group A had an average 

score of 4.58 (Q2)/4.64(Q2A), Group B had an average score of 1.3(Q2)/4.28(Q2A), and 

Group C had an average score of 1.38(Q2)/4.36(Q2A).  The variation in these results 

opens the possibility that the participants in Group A (4.58) are retained because they 

believe the older Vietnamese valued their active involvement in the church events, 

whereas the other two groups (B, 1.3 and C, 1.38) strongly did not believe that the older 

Vietnamese valued their active involvement in the church events. Therefore, the data 

suggests that valuation of active involvement is an issue in retention since it was present 

in the retained group and not present in the non-retained groups.  In other words, the data 
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indicate that when the church leadership values the active involvement of the young 

people, this valuation may positively contribute to retention. In fact, all three groups 

(4.64, 4.28, 4.36) say that it is important to them that the older Vietnamese church leaders 

value their active involvement in church events. 

Issue #3:  My leadership abilities were valued by church leaders   

The responses from Issue #3 showed similar variations as Issue #2, with Group A 

exhibiting an average score of 4.42 (Q3)/3.8(Q3A), Group B exhibiting an average score 

of 1.36(Q3)/4.34(Q3A), and Group C exhibiting an average score of 

1.22(Q3)/4.34(Q3A).  These results point to the likelihood that participants in Group A 

(4.42) are retained because during periods of regularly attending a Vietnamese church, 

they believed that their leadership abilities, whether they served in leadership or not, were 

valued by the church leaders, whereas the other two groups (B, 1.36, and C, 1.22) 

believed that during periods of regularly attending a Vietnamese church, their leadership 

abilities were not valued by church leaders. Given these results, Issue #3 also appears to 

contribute to the retention of young people in the church, especially since all three groups 

(3.8, 4.34, 4.34) indicated that it is important to them that Vietnamese church leaders 

value their leadership abilities.  

Issue #4: Church leaders made it easy for me to talk about my spiritual needs  

Responses to Issue #4 also show some differences between the three groups. 

Group A had an average score of 4.56 (Q4)/4.86(Q4A), Group B had an average score of 

1.46(Q4)/4.64(Q4A), and Group C had an average score of 1.3(Q4)/1.38(Q4A).  The 

results of Group A (4.56) suggest that these young people are retained because during 

periods of regularly attending a Vietnamese church, they believed that the church leaders 



 

 

90 

 

made it easy for them to talk about their spiritual needs.  Conversely, the other two 

groups (B, 1.46, and C, 1.3) believed that during periods of regularly attending a 

Vietnamese church, the church leaders did not made it easy for them to talk about their 

spiritual needs. In addition, only two groups (A, 4.86 and B, 4.64) say that it is important 

to them that they can talk to church leaders about their spiritual needs. However, Group C 

(1.38), those participants who no longer attend church, indicated that it was not important 

to them to talk to church leaders about their spiritual needs. The data suggests that the 

ability to talk to church leaders about their spiritual needs is an important concern for 

those who continue to attend church, but not for those who have dropped out of church.  

In other words, for those who remained committed to God and church, it is an important 

issue, and for those who are not committed to God and church, it does not appear to be 

significant. 

Issue #5: Vietnamese church leaders treated me as their equals  

Responses to Issue #5 also revealed variation across the groups.  Group A 

averaged 4.64 (Q5)/4.5(Q5A), Group B averaged 1.16(Q5)/4.22(Q5A), and Group C 

averaged 1.26(Q5)/4.44(Q5A).  Group A (4.64), the participants who remained in the 

Vietnamese church, indicated that during periods of regularly attending a Vietnamese 

church, they believed that they were treated by church leaders as their equals, whereas the 

other groups (B, 1.16 and C, 1.26) felt that during periods of regularly attending a 

Vietnamese church, they did not believe that they were treated as equals by church 

leaders. As the matter of fact, all three groups (4.15, 4.22, 4.44) say that it is important to 

them that Vietnamese church leaders treat them as equals.  In other words, the data 
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responses to this issue suggest a strong relationship between retention and the perception 

of being treated as an equal.  

Issue #6: Could relate to the church’s vision, especially its vision of reaching Vietnamese 

for Jesus Christ.  

The responses to Issue #6 also offered interesting insights.  Group A had an 

average score of 4.32 (Q6)/4.68(Q6A), Group B had an average score of 

2.3(Q6)/4.3(Q6A), and Group C had an average score of 3.18(Q6)/4.72(Q6A).  These 

results indicate that perhaps part of the reason that participants in Group A (4.32) are 

retained is that during periods of regularly attending a Vietnamese church, they could 

relate to the church’s vision, especially its vision of reaching Vietnamese for Jesus Christ, 

whereas the unretained groups (B, 2.3 and C, 3.18) say that during periods of regularly 

attending a Vietnamese church, they could not relate to the church’s vision, especially its 

vision of reaching Vietnamese for Jesus Christ.  Indeed, all three groups (4.68, 4.3, 4.72) 

seemed to indicate that being able to relate to the vision of the church and reaching 

Vietnamese for Jesus Christ is important to them. In other words, the data suggests being 

able to relate to the church’s vision of reaching Vietnamese is an issue in retention. 

Issue #7: Importance of having an English-speaking pastor on staff  

Lastly, Issue #7 had the following results:  Group A averaged 4.46(Q7)/4.7(Q7A), 

Group B averaged 3.6(Q7)/4.38(Q7A), and Group C averaged 4.2(Q7)/4.08(Q7A).  

Groups A and C (4.46, 4.2) indicated that during periods of regularly attending a 

Vietnamese church, they believed that having an English-speaking pastor dedicated to 

English-speaking ministries on staff enhanced their experience, whereas the score for 

Group B (3.6) was somewhat lower.  Even though the scores for all three groups (A, 4.7, 
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4.38, 4.08) show that having a pastor dedicated to English speaking ministries is 

important to them, the data reveals no significant differences between those who were 

retained and those who were not retained.  Thus, having a pastor dedicated to English-

speaking ministries did not appear to have a significant effect on retention.  The 

responses to Issue 7 were inconclusive regarding retention.   

A concise summary of the results of the survey: Table 1. 

Issue Conclusion 

Issue #1:  Performing tasks on a regular 

basis for the Sunday worship service 

Data is inconclusive regarding the 

impact on retention 

Issue #2:  Valuation of older 

Vietnamese valued my active 

involvement in church events 

Data is conclusive regarding the impact 

on retention. 

Issue #3:  Members of the younger 

generation believed that their 

leadership abilities were valued by 

church leaders 

Data is conclusive regarding the impact 

on retention. 

Issue #4:  Church leaders made it easy 

for members of the younger generation 

to talk about their spiritual needs 

Data indicates that this is a significant 

factor for those who remain church 

attenders, but not for those who stopped 

attending church. 

Issue #5:  Vietnamese Church Leaders 

treated members of the younger 

generation as their equals 

Data is conclusive regarding the impact 

on retention. 

Issue #6:  Ability to relate to the 

church’s vision, especially its vision of 

reaching Vietnamese for Jesus Christ 

Data is suggestive, but not conclusive, 

for an impact on retention. 

Issue #7:  Presence of an English-

speaking pastor dedicated to English-

Speaking ministries 

Data is inconclusive regarding the 

impact on retention 

 

Ultimately, the purpose of this research is to analyze the relationship between 

feelings of valuation from church leadership and the rate of retention of the younger 

generation in Vietnamese immigrant churches. The results of the SGVFG Scale Survey 

reveal that Issues #2, #3, and #5 show a strong relationship with retention. In other 

words, an attitude of valuing younger potential leaders by acknowledging their active 
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involvement in church and receiving them as equals could be an opportunity to yield a 

high rate of the retention of the second generation in Vietnamese churches. 

 

REFLECTIONS ON THE IMPLICATIONS OF THE SURVEY DATA 

Since Vietnamese church leaders and pastors are heavily influenced by a high 

power distance culture, which they have imported and implemented in the church setting 

for over one hundred years, the children’s ministry is frequently considered less 

significant and less important. As a result, the children’s ministry is separated from the 

church’s regular worship service every Sunday.  According to Ivy Beckwith in 

Postmodern Children’s Ministry, this creates a situation in which the children are not able 

to experience what it means to be in the presence of God and what it means to praise God 

alongside others at church during the main service.
1
 Likewise, the second generation 

young people seem to feel that their participation in the services and ministry of the 

church are often unacknowledged and unappreciated by their church leaders and pastors. 

In other words, the second generation of Vietnamese who come to church on Sunday 

with their parents are not considered by the church leadership to be significant part of the 

faith community.  

The responses to questions 2 and 2A, especially from those who are attending 

non-Vietnamese churches or not attending church at all, reflect that the first generation of 

Vietnamese have failed to adequately communicate that they value the efforts and 

contributions of the second generation to their church services. In other words, the first 

generation of Vietnamese in a congregation have continued to practice their culturally-

                                                 
1
 Ivy Beckwith, Postmodern Children’s Ministry: Ministry to Children in the 21

st
 Century (Grand 

Rapids, Michigan: Zondervan, 2004), 79-80. 



 

 

94 

 

ingrained high power distance relationships persistently for more than forty years in the 

United States, causing conflict and misunderstanding from the younger generation’s 

perspective and building a major gap between the first and the second generations.  In 

Change it Up, Dale Edwardson properly discerns that many churches today are trying to 

create programs and systems instead of making disciples, which allows them to remain 

comfortable and satisfied as closed communities, protected from the cruel world outside 

the church.
2
 

According to Edwardson’s citation of Dr. Ron Walborn, the Dean of Alliance 

Theological Seminary at Nyack College, American churches today are actively seeking a 

way to break free from the “consumer culture” that has been created over the past thirty 

years.  If this is the case, then it will likely take tremendous efforts for second-generation 

Vietnamese leaders to break free from the “consumer culture” that Vietnamese churches 

worldwide have been perpetuating for over one hundred years.  In addition, Paul 

Rutledge, the author of The Role of Religion in Ethnic Self-Identity, states that 

Vietnamese tradition and culture, based on the worldview of Confucianism, have molded 

Vietnamese society for more than two thousand years (since Vietnam was established) 

and have also impacted religious practices in Vietnam.
3
 This tradition and culture have 

misled many Vietnamese Christians to come to church simply because they are going to a 

nice place to enjoy a performance.  Dr. Walborn expresses his concern that the American 

“consumer culture” has created a generation of passive disciples who are no longer 

                                                 
2
 Dale H. Edwardson, Change it up: Transforming Ordinary Churches into Passionate 

Disciplemaking Comminities (Maitland, Florida: Xulonpress, 2013), 73. 

 
3
 Paul Rutledge, The Role of Religion in Ethnic Self-Identity: A Vietnamese Community (Lanham, 

MD; University Press of America, 19850, 24-26. 
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impacting their neighborhood, their culture, and their world surrounding them.
4
  The 

same process is likely taking place in the Vietnamese churches in America due to the 

American “consumer culture” combined with the remnants of the influence of 

Confucianism. 

The responses to questions 3 and 3A, especially from those who are attending 

non-Vietnamese churches or not attending church at all, reflect the younger generation’s 

belief that the Vietnamese church leaders and pastors seem to devalue the contributions 

of the potential leaders from among the second-generation Vietnamese. Ironically, 

despite feeling devalued, the younger generation remains very willing to serve, creating a 

situation in which there is ample opportunity for the first generation of Vietnamese 

leaders and pastors to train and to equip the second-generation Vietnamese who have 

been raised in the United States.   

In fact, Edwardson believes that many churches today fail to experience healthy 

growth because they tend to attract nominal believers who are bored with church 

programs.  This traditional church environment is likely to appeal to more believers just 

like the ones who already attend and is unlikely to attract unbelievers.  Church leaders 

and pastors today often overlook the important aspects of what the kingdom of God 

should look like, perhaps because they may be either uninformed or indifferent toward 

God’s purposes for the church.
5
   

The responses to questions 4 and 4A, especially from those who are attending 

non-Vietnamese churches or not attending church at all, reflect that the younger 

                                                 
4
 Dale H. Edwardson, Change it up: Transforming Ordinary Churches into Passionate 

Disciplemaking Comminities (Maitland, Florida: Xulonpress, 2013), vii. 

 
5
 Ibid., 76. 
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generation did not believe that it was easy for them to talk about their spiritual needs to 

their Vietnamese church leaders. It seems that the Vietnamese church leaders and pastors 

have failed to develop the communication skills necessary to facilitate relationships with 

second generation members in order to discern and meet their spiritual needs.  The 

problems facing the youth have not been addressed, and their participation at church has 

been overlooked simply because church leaders and pastors from the first generation have 

not developed and maintained their lines of communication with the younger ones who 

have different ideals and different perspectives.  

Unfortunately, many first generation leaders and pastors in the Vietnamese 

immigrant churches may have lost their opportunity to develop a meaningful relationship 

between the second generation potential leaders and themselves. Martin Sanders, the 

author of The Power of Mentoring, believes that church leaders should develop a spiritual 

relationship with the younger leaders by asking questions and listening to them, thereby 

creating a healthy friendship which will nurture the development of godly character.
6
  Yet 

today, cultural setting and tradition remain stumbling blocks that make the second 

generation of Vietnamese Christians feel that talking and sharing their spiritual needs 

with their church leaders is like talking to their boss instead of a friend and partner in 

ministry.      

The responses to questions 5 and 5A, especially from those who are attending 

non-Vietnamese churches or not attending church at all, demonstrate that it is important 

to these young people that the Vietnamese church leaders treat them as equals. 

                                                 
6
 Martin Sanders, The Power of Mentoring: Shaping People Who Will Shape the World (Camp 

Hill, Pennsylvania: Christian Publications, Inc. 2004), 26-27. 
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Unfortunately, church administration and staff positions are rarely offered to the younger 

Vietnamese potential leaders; however, these positions would provide opportunities to 

engage them in a leadership environment as well as to prepare them for future Christian 

vocations.  As previously mentioned, Vietnamese culture and its traditions fall into a high 

power index category, and many of the first-generation Vietnamese leaders and pastors 

have propagated this influence in the church setting for their own benefit.
7
   

The responses to Questions 6 and 6A, especially from those who are attending 

non-Vietnamese churches or not attending church at all, reflect an unfortunate situation in 

which the first-generation church leaders, pastors, and parents have neglected to transmit 

a meaningful vision for ministry.  Instead, they have been using the church facility as a 

meeting place for social gatherings and using the church service as a platform for 

displaying power over one another.  In addition, many first-generation Vietnamese 

church leaders and members have been using the church platform to promote traditional 

events in which the performer’s outfit may be the most important feature on the day of 

the church event. Children are also encouraged to dress in very nice outfits for their 

performances; thus, the true vision and purpose for the church is often vague to the 

children. Ashish Raichur, the founder and director of Frontier Missions, has published an 

article sharing his burden that many churches have failed to see the dangers in the lives of 

their younger generations who face tremendous tensions outside the church, and thus, 

                                                 
7
 Geert Hofstede, Gert Jan Hofstede and Michael Minkov, Cultures and Organizations: Software 

of the Mind-Intercultural Cooperation and Its Importance for Survival (New York: McGraw Hill, 2010), 
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churches today have become powerless since they have become primarily places for 

social gatherings and forums for cultural expression with only a tinge of spirituality.
8
  

In other words, many church programs do not reflect God’s priority to reach 

unreached people, and the younger Vietnamese generations do not really see a reason to 

come to church with their parents every Sunday, where their ideas and their needs are 

seldom heard by their parents or their church leaders.  Ironically, the language barrier 

does not appear to be the main factor in declining youth retention; rather, a poor and 

vague promotion of the church’s vision for outreach program may be the responsible 

factor.  

Channing Johnson is absolutely right as he provides the critique that first-

generation churchgoers today have a bad reputation among the young because they are 

unaware of the characteristics and concerns of the younger post-modern generations.  

Instead, first-generation churchgoers seem to want to take credit for getting their children 

to church to convert them, but they rarely have an interest in dialog, listening, or sharing 

with their younger ones.
9
    

The responses to Questions 7 and 7A, especially from those who are attending 

non-Vietnamese churches or not attending church at all, reflect that the hiring of an 

English speaking pastor is itself an act of valuation of the second generation. However, 

they are not so concerned with whether their church leaders or pastors speak Vietnamese 

                                                 
8
 Ashish Raichur, “The Second Generation: Spiritual and Cultural Conflicts,” n.p. (01/07/2009) 

Agape Partners International. Cited 2 February 2015. Online: http://agapepartners.org/articles/34/1/The-

Second-GenerationSpiritual-and-Cultural-Conflicts/Page1.html.   

 
9
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or English. More importantly, they would like to see a cohesive vision from their leaders 

or pastors that they could embrace and that would enable them to become a partner in the 

mission of their church. In other words, communication between the first and the second 

generation is one of the crucial elements for closing the gap of misunderstanding between 

the two parties. Tod Bolsinger, in It Takes a Church to Raise a Christian, has shared 

some important issues that could positively impact the rate of the younger generation’s 

retention.  He maintains that a church has to accept their younger ones just as they are 

and to welcome them as part of the community.  He further suggests that when a church 

congregation begins to treat others, including those in the younger generations, as their 

equals, it will help to heal painful brokenness and will transform the community into 

more than the church today could ever imagine.
10

   

On the positive side, the results of the SGVFG Scale Survey from those who are 

still attending the Vietnamese church and Montagnard churches show that engaging the 

younger generations in leadership promises a high retention rate of the younger 

generation within the Vietnamese immigrant churches in the United States. This paper’s 

author, a researcher himself and a senior pastor at a Vietnamese church in Raleigh, North 

Carolina, has regularly interacted with the church youth and invited them into staff 

discussions, highlighting one way to enhance their church involvement in the Sunday 

service. The outcome of engaging younger potential leaders has transformed the entire 

congregation, especially when one particular younger leader began to lead others within 

his own group. 
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 Tod E. Bolsinger, It Takes a Church to Raise a Christian: How Community of God Transforms 
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Even though this one particular leader has been recognized by his pastor and 

church staff, this pastor has maintained regular discussions with his other young potential 

staff through Bible studies and sharing the church’s vision before praying together during 

the week. In fact, during discussion time with the youth, this pastor often listens to the 

youth’s needs and discusses their methodologies for reaching other young people through 

the church.  In addition, during the church staff meetings, potential leaders from the 

second generation are invited to observe and to share what they believe their church can 

do in order to attract the younger generations within the church to be involved in the 

church’s overall ministry.   

In return, the pastor urges all parents in the church to support their children when 

they are invited to participate in youth outreach events that have been established by the 

church staff in cooperation with the youth.  In supporting the children, parents must 

commit to bringing their children to church on designated days to prepare for youth 

events. This pastor further advocates that at times the youth event should be allowed to 

happen during the Sunday service as a main event instead of as a supplement. 

From his own experience, his thorough literature review, and from the 

conclusions provided by the survey, the researcher identifies four primary characteristics 

that are present in many Vietnamese churches and which seem to be responsible for the 

failure of many churches to retain their younger congregants.   The first factor is the 

autocratic manner in which many Vietnamese pastors oversee their churches.  This 

characteristic is likely a carryover within their generation from their days under 

Communism and from their high power distance culture.  The second factor is closely 

related to the first: cronyism among the pastors. In other words, they tend to prefer and 
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promote leaders from within their generation. This results in limited opportunities for 

young leaders to serve.  The third factor is the apparent lack vision for nurturing the 

youth in order to preserve the church for future generations.  Fourthly, significant barriers 

seem to exist between many first-generation pastors and the young people in their 

churches.  
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CHURCH RECOMMENDATIONS 

Cultural differences and conflicts between the first and the second generation of 

Vietnamese must be mediated within a church if the first generation of Vietnamese would 

like to see their young people continue to grow spiritually and become actively involved 

in church discipleship.  It is necessary for the first generation of Vietnamese pastors to 

consider their opportunity to turn every Sunday service into a missional and discipleship 

event in which younger people are encouraged to engage into the church’s activities in 

order for them to be trained as God’s finest servant leaders within the younger 

generations.  

In Churches that Make a Difference, Ronald J. Sider, Philip N. Olson, and Heidi 

Rolland Unruh are concerned with how a local church can develop the willingness to go 

beyond the church walls to meet or to serve the needs of a specific group in the 

community and fully become an effective mission-church.
11

 Bolsinger, in It takes a 

Church to Raise a Christian, shares the same vision as the above authors in believing that 

the church should be a family, a community of God, where people’s beliefs are rooted in 

Christ and in their relationships with one another.  Such a church family will surely 

impact the community outside its church walls.
12

 These practical implementations can be 

easily adopted within the Vietnamese immigrant churches nationwide, and they could be 

a turning point for generating interest and enthusiasm among the younger generation of 
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Vietnamese, who are interested in being involved in the outreach programs of a missional 

church. 

In other words, the current Vietnamese church setting could be transformed from 

a place for cultural activities for the first generation of Vietnamese into a training school 

where younger potential Vietnamese leaders could be integrated into church leadership 

and become more active leaders among the youth.  The church could implement a 

training model where younger leaders can learn and share their perspectives in regard to 

their spiritual needs and be involved in a supportive work environment where they feel 

respected and valued.  Such an environment is likely to yield greater retention of the 

second generation in the church. 

In addition, church pastors or leaders must be willing to critically evaluate the 

current patterns and practices within their churches in order to cultivate a missional 

vision and direction.  According to Mark Dever’s Nine Marks of a Healthy Church, 

preaching from the pulpit should be primarily expository and God’s word must be the 

center for directing a congregation’s daily life because it brings new life.
13

 Therefore, in 

those Vietnamese immigrant churches which typically focus on serving the first-

generation Vietnamese by relating stories of how they were persecuted in the past, it is 

time for those patterns to be transformed in order to recognize the spiritual needs of the 

second generation of Vietnamese instead.  In fact, because the second generation of 

Vietnamese is bilingual, they have the language ability to gather with their first-

generation leaders as their mentors, so they can learn God’s word under the rule of 
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Christ. This will allow them to turn around and serve and teach others within their peer 

groups at church.
14

   

Leighton Ford’s Transforming Leadership identifies one final approach that is 

likely to yield a high rate of retention of the second generation.  Ford’s ideas, when 

applied to the Vietnamese church, would suggest that first-generation Vietnamese pastors 

and leaders should transform their way of thinking to adopt an attitude of service toward 

the younger ones and be willing to sacrifice for them in order to build a peaceful 

environment across generations.
15

 It may seem inconceivable that, given their history and 

cultural biases, Vietnamese church pastors and leaders can cultivate this type of attitude 

and allow themselves to develop closer relationships to those in the younger generation, 

but such a change would be transformative for the Vietnamese church, Christ’s body, and 

would impact the world by producing healthy spiritual leaders who can serve God in both 

spiritual and secular vocations.     
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CONCLUDING REFLECTIONS 

After more than three years of serving within the Vietnamese congregation and 

the Montagnard community in Raleigh, North Carolina, from 2013 and 2015, the 

researcher has had the opportunity to successfully implement his seminary studies into 

his church’s daily practice.  He has been able to develop an environment where potential 

leaders among the younger generation are highly recognized and engaged in church 

leadership.  One of the most engaging elements, which has led to successful youth 

participation and has promise for a high retention rate of the younger generation, has 

involved transferring the church’s gospel outreach responsibility to the younger 

generation. 

As a result of valuing and treating the younger generation as equal participants in 

the church leadership, many of the young people from the Vietnamese church in Raleigh, 

including the Montagnard church, have successfully established a musical drama 

program in which the younger generation is using their talents to reflect the message of 

Christ through their musical programs.  Through this emerging ministry, a young leader 

and his team have been recognized by the church leaders and staff, have grown 

spiritually, and have become a crucial connection in closing the cultural gap between the 

first and the second generations.   

Effective communication has been the primary instrument in this journey.  The 

opportunity for church leaders and younger potential leaders to share ideas and pray 

together has helped to eliminate cultural barriers and misunderstandings.  In other words, 

when a spiritual leader builds opportunities to share his daily spiritual walk with Christ 

through reading God’s word and praying with a younger leader, he empowers the 
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younger leader to be raised up biblically, and he will be able to turn around and train 

many others by challenging them to live for Christ and to witness for Christ among 

unbelievers. The whole congregation is inspired seeing that their children and young 

adults have begun to live biblically both at home and at school. Furthermore, parents 

have begun to see that a faithful commitment to their children’s regular involvement at 

church-planned outreach programs has transformed their own perceptions of church 

involvement, resulting in a trust that the church can produce spiritually healthy 

individuals.  

The ultimate purpose of the SGVFG Scale Survey that the researcher designed for 

this research study was to identify the possible factors which might contribute favorably 

to a higher retention rate of the younger generation in the Vietnamese church. However, 

in the course of implementing what he was learning in his studies, this pastor discovered 

that when a pastor starts to focus on God’s people and purposefully engages people of all 

ages in the church’s ministry at their own levels, both generations are able to resolve 

misconceptions between the two cultures and become godly partners, helping each other 

to grow spiritually.  Carey Nieuwhof, in Nine Surefire Ways to Make Your Church 

Completely Ineffective, perceptively identifies a danger wherein church leaders become 

self-focused, which has the potential to destroy the very nature of the mission of God’s 

church. In other words, when leaders and pastors focus on themselves instead of others, 

they become self-absorbed, and nobody enjoys spending time with them. If people do not 
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enjoy spending time with the church leaders, they will view spending time at church in 

the same way.
16

  

The researcher also identified another factor which he has unintentionally 

implemented in his own church and promises the possibility of increasing the retention of 

the younger generation.  That factor is trust.  When younger potential leaders are trusted 

and when they are invited to share in the authority of the church, they will take their 

responsibility seriously before God, which will cultivate their desire to move closer to 

God through their daily spiritual walk, along with their church leaders.  The researcher 

also has seen that when he faithfully gives himself up before the Lord and asks Christ to 

lead him as he is called to lead Christ’s church, God will use him to bring more godly 

people into the church’s vocational ministry. As a result, after three years of integrating 

the younger leaders from the congregation into the service of the church, four younger 

leaders out of fifty young people have already decided to enter seminary for further 

training because God has transformed them to be able to see the needs within their 

generation, and they want to be his servants in the near future.  

Ultimately, the church is not a place for maintaining a particular culture, nor is it a 

place for upholding the glory of individuals and preserving memories of the past.  The 

church is the body of Christ where each individual, in both the first and the second 

generations of Vietnamese, should be trained to become Christ’s disciples. Furthermore, 

church is not a place for church leaders and pastors to exercise their individual power 

over their congregations; rather, church is meant to be a second family of God’s people 
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who were once lost but are now found in the blood of Jesus Christ. Furthermore, church 

is a place where Christians are trained before sending them out to witness for Christ 

among their relatives, their neighbors, their co-workers, their schoolmates, and the world.  

For further research, if it is true that the church is a second family of believers 

whom Christ has selected and called to become his disciples, then every member of a 

congregation should to start with his or her own family and institute “family worship,”  to 

help prepare each member to be sent out to fulfill Christ’s Great Commission.  Strategy 

and methodology should be studied by church leaders and pastors in order to turn their 

churches into training centers to produce spiritual politicians, spiritual medical doctors, 

spiritual engineers, spiritual laborers, and so on.  Church leaders and pastors should be 

the primary examples in this spiritual household to lead their congregations so that the 

entire church can become a spiritual people to witness to their neighborhoods and to the 

world.  

In fact, in order for a church to produce spiritual believers of Christ, church 

leaders and pastors, including their entire households, should provide a spiritual model of 

family worship prior to leading the rest of their congregation. Therefore, vocational 

ministry within the church should be distinguished as God’s sacred task, which differs 

from a secular career.  In order to determine if a person should engage in vocational 

ministry for God’s kingdom, it is necessary that a person’s entire household should also 

be called.  

In Smith’s hypothesis, he believes that programs that prepare every church 

member for service are crucially important because, according to Schaller’s observation, 

both heritage ties and current ministries and missions of a particular congregation have 
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the potential to generate high levels of member satisfaction.
17

  In other words, there will 

be a higher rate of younger generation retention within the Vietnamese churches 

nationwide when the whole church becomes a missional family, where every single 

member, both old and new, is encouraged to be involved in the church’s activities. There 

should be many roles within a church that pastors and leaders can share with other 

members in their congregations, according to Smith’s observation. A job assignment or 

any program that involves families with young children is likely to be important because 

church members tend to participate with family responsibility as part of their call to 

serve.
18

  

Further research into the retention of young people in the church is necessary 

because it is important to God for everybody, including young people, to meditate on 

God’s word day and night, since God’s believers are his chosen people.  God has 

consistently demonstrated his care for the younger generations, as far back as when the 

Israelites were called out of Egypt under Moses’ guidance and God had commanded 

every adult, according to Deuteronomy 6:7-9, saying, “Impress [these words] on your 

children. Talk about them when you sit at home and when you walk along the road, when 

you lie down and when you get up. Tie them as symbols on your hands and bind them on 

your foreheads. Write them on the doorframes of your houses and on your gates.”  

Jesus also demonstrated how he cared for little children, when he said that heaven 

belongs to them (Mk. 10:13-16).  In following Jesus’ example, the church today should 
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take seriously each individual’s walk with Christ, such that each family member, 

including children, should reflect Christ-likeness and have the potential to be a spiritual 

leader, starting from the church leaders’ and pastors’ families and reaching to every 

church member’s family, as every believer is called to be the light of the world.   

   Finally, attaining a higher retention rate of the younger generation within the 

Vietnamese church nationwide will require pastors to be humble servants of God and 

include others in their daily spiritual journeys with God. Having a vision and passion for 

the Great Commission are further requirements for church leaders and pastors in order for 

the work of the Holy Spirit to transform their lives and the lives of others. 

Communicating effectively and engaging others in church leadership will also help to 

nurture many younger potential leaders to continue to follow in their leaders’ and pastors’ 

steps.  In other words, the commitment and dedication of leaders and pastors to their 

sacred task, the church vocational ministry that has been entrusted to them by God, will 

enable the first generation and the second generation to stand together for Christ.   
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APPENDIX A 

SGVFG SCALE 

Details 

SA = (5) Strongly Agree A = (4) Agree N = (3) Neutral D= (2) Disagree  

SD = (1) Strongly Disagree 

1. During periods of regularly attending a Vietnamese church, I was 

actively performing tasks on a regular basis for the Sunday worship service. 

SA A N  D SD 

1A: It is important to me that I am actively performing tasks on a regular 

basis for the Sunday worship service. 

SA A N  D SD 

2. During periods of regularly attending a Vietnamese church, I believe(d) 

older Vietnamese valued my active involvement in church events 

SA A N  D SD 

2A: It is important to me that the older Vietnamese valued my active 

involvement in church events. 

SA A N  D SD 

 

3. During periods of regularly attending a Vietnamese church, I believe(d) 

my leadership abilities, whether I served in leadership or not, were valued by 

church leaders.  

SA A N  D SD 

3A: It is important to me that Vietnamese church leaders value my 

leadership abilities. 

SA A N  D SD 

 

4. During periods of regularly attending a Vietnamese church, I believe(d) 

the church leaders made it easy for me to talk to them about my spiritual needs. 

SA A N  D SD 
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4A: It is important to me that I can talk to church leaders freely about my 

spiritual needs. 

SA A N  D SD 

 

5. During periods of regularly attending a Vietnamese church, I believe(d) 

I was treated by church leaders as their equals. 

SA A N  D SD 

5A: It is important to me that Vietnamese church leaders treat me as their 

equals. 

SA A N  D SD 

 

6. During periods of regularly attending a Vietnamese church, I can 

(could) relate to the church’s vision, especially its vision of reaching Vietnamese 

for Jesus Christ. 

SA A N  D SD 

6A: It is important to me that reaching Vietnamese for Jesus Christ is 

priority. 

SA A N  D SD 

 

7. During periods of regularly attending a Vietnamese church, I believe(d) 

having an English pastor dedicated to English-speaking ministries on staff 

enhanced (would have enhanced) my experience. 

SA A N  D SD 

 

7A: Having a speaking pastor dedicated to English-speaking ministries is 

important to me. 

SA A N  D SD 
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 APPENDIX B 

 

  

  

 

 

 

 

 

August 20
th

 2014  

Dear Mr(s). ___________, 

 

I am a doctoral student at Alliance Theological Seminary, New York, and I am 

conducting a research project for my doctoral dissertation this year for a Doctoral 

program. 

The purpose of this study is to analyze the impact of effectively merging potential 

leaders from the younger Vietnamese generation into church leadership, and the 

effect of this practice on the church’s retention of the younger generation. The 

results of the study will show that engaging the younger Vietnamese generations 

in leadership is a necessary approach for making disciples within the immigrant 

Vietnamese community.  The reason for this study arose out of an 

intergenerational conflict which has existed for some years between the first and 

second generations of Vietnamese church leaders and members. Thus, the 

researcher proposes that merging potential leaders of the younger Vietnamese 

generation into church leadership will increase retention of the younger 

generation in the Vietnamese churches. 

Therefore, I would like to have you return my survey through e-mail and I will 

keep your responses in my church office as confidential. It would be great if you 

can submit your responses before October 30
th

, 2014 so that I could have all data 

analysis ready for my dissertation.   

Please feel free to email me of call me if you have any questions. 

Sincerely,  

 
 

Rev.Trần Thái Nhiệm 

Senior Pastor 
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APPENDIX C 

 

Survey Participants in Group A – Vietnamese Alliance Church and Montagnard 

Alliance church members under the South Atlantic District of the C&MA 

Number of 

Participants 

Age of 

Participants 

Years in 

Church 

Denomination 

C&MA 

1 16 10  Vietnamese Church 

2 18 10  Vietnamese Church 

3 17 05  Vietnamese Church 

4 18 05  Vietnamese Church 

5 18 06  Vietnamese Church 

6 19 07  Vietnamese Church 

7 20 07 Vietnamese Church 

8 20 08  Vietnamese Church 

9 20 15 Vietnamese Church 

10 21 12 Vietnamese Church 

11 24 12  Vietnamese Church 

12 25 07  Vietnamese Church 

13 26 08  Vietnamese Church 

14 26 08 Vietnamese Church 

15 26 10  Vietnamese Church 

16 25 09  Vietnamese Church 

17 24 13  Vietnamese Church 

18 22 17  Vietnamese Church 

19 22 05 Vietnamese Church 

20 23 05  Montagnard Church 

21 25 05  Montagnard Church 

22 23 06  Montagnard Church 

23 17 10  Montagnard Church 

24 18 10  Montagnard Church 

25 19 17  Montagnard Church 

26 19 16  Montagnard Church 
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27 19 10  Montagnard Church 

28 20 11 Montagnard Church 

29 20 12 Montagnard Church 

30 21 13 Montagnard Church 

31 22 10  Montagnard Church 

32 22 06 Montagnard Church 

33 23 08  Montagnard Church 

34 24 09  Montagnard Church 

35 24 11  Montagnard Church 

36 21 10  Montagnard Church 

37 22 10  Montagnard Church 

38 21 15  Montagnard Church 

39 18 10  Montagnard Church 

40 19 15  Montagnard Church 

41 23 12  Vietnamese Church 

42 24 10  Vietnamese Church 

43 25 19  Vietnamese Church 

44 25 18  Vietnamese Church 

45 22 15  Vietnamese Church 

46 21 16  Vietnamese Church 

47 21 18  Vietnamese Church 

48 20 10  Vietnamese Church 

49 20 10  Vietnamese Church 

50 22 10  Vietnamese Church 

Total 

Participants 

Average Age Average 

Years 

 

 21.4 10.62  
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APPENDIX D 

Survey Participants in Group B – Those who once attended a Vietnamese Church 

but are now attending non-Vietnamese Churches 

Number of 

Participants 

Age of 

Participants 

Years in 

Vietnamese 

Church 

Denomination 

1 22 5 Southern Baptist Church 

2 22 6 Southern Baptist Church 

3 23 5 Southern Baptist Church 

4 25 6 Southern Baptist Church 

5 26 5 Southern Baptist Church 

6 26 6 Southern Baptist Church 

7 22 9 Southern Baptist Church 

8 21 5 Southern Baptist Convention 

9 21 8 Southern Baptist Convention 

10 20 5 Southern Baptist Convention 

11 25 8 Southern Baptist Convention 

12 26 5 Evangelical Lutheran Church 

13 26 4 Evangelical Lutheran Church 

14 27 7 Evangelical Lutheran Church 

15 29 8 Evangelical Lutheran Church 

16 23 5 Calvary Chapel 

17 25 5 Calvary Chapel 

18 25 2 Methodist Church 

19 25 5 Methodist Church 

20 25 2 Methodist Church 

21 25 4 Calvary Chapel 

22 26 6 Calvary Chapel 

23 26 4 Methodist Church 

24 25 5 Methodist Church 

25 24 9 Assemblies of God 
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26 24 6 Assemblies of God 

27 20 8 Assemblies of God 

28 20 9 Assemblies of God 

29 19 8 Assemblies of God 

30 19 6 Assemblies of God 

31 20 4 Assemblies of God 

32 20 5 Assemblies of God 

33 21 4 Assemblies of God 

34 21 6 Assemblies of God 

35 21 7 Assemblies of God 

36 25 6 Methodist Church 

37 25 4 Methodist Church 

38 24 6 Methodist Church 

39 26 3 Methodist Church 

40 24 4 Methodist Church 

41 23 8 Methodist Church 

42 21 9 Presbyterian Church 

43 20 5 Presbyterian Church 

44 21 5 Evangelical Lutheran Church 

45 22 9 Evangelical Lutheran Church 

46 20 6 Evangelical Lutheran Church 

47 23 4 The Episcopal Church 

48 20 3 Churches of Christ 

49 22 7 Pentecostal Assemblies of the 

World 

50 26 5 Evangelical Lutheran Church 

Total 

Participants 

Average Age Average Years  

 23.14 5.72  
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APPENDIX E 

Survey Participants in Group C – Those who have not attended church since they 

left their Vietnamese Church 

Number of 

Participants 

Age of 

Participants 

Years attending 

Vietnamese 

Churches 

Denomination 

1 22 9 Non attending church 

2 22 2 Non attending church 

3 23 8 Non attending church 

4 25 4 Non attending church 

5 26 3 Non attending church 

6 26 8 Non attending church 

7 22 4 Non attending church 

8 21 6 Non attending church 

9 21 8 Non attending church 

10 20 9 Non attending church 

11 25 2 Non attending church 

12 26 5 Non attending church 

13 26 3 Non attending church 

14 27 7 Non attending church 

15 29 6 Non attending church 

16 23 4 Non attending church 

17 25 9 Non attending church 

18 25 4 Non attending church 

19 25 9 Non attending church 

20 25 3 Non attending church 

21 25 8 Non attending church 

22 26 2 Non attending church 

23 26 7 Non attending church 

24 25 3 Non attending church 

25 24 4 Non attending church 
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26 24 9 Non attending church 

27 20 2 Non attending church 

28 20 7 Non attending church 

29 19 3 Non attending church 

30 19 8 Non attending church 

31 20 6 Non attending church 

32 20 4 Non attending church 

33 21 8 Non attending church 

34 21 3 Non attending church 

35 21 4 Non attending church 

36 25 6 Non attending church 

37 25 7 Non attending church 

38 24 3 Non attending church 

39 26 8 Non attending church 

40 24 5 Non attending church 

41 23 4 Non attending church 

42 21 3 Non attending church 

43 20 7 Non attending church 

44 21 9 Non attending church 

45 22 4 Non attending church 

46 20 3 Non attending church 

47 23 8 Non attending church 

48 20 6 Non attending church 

49 22 4 Non attending church 

50 26 7 Non attending church 

Total 

Participants 

Average Age Average Years  

 23.14 5.5  
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